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ABSTRACT

Saving and credit cooperative societies are forms of financial institutions that provide their
services to middle and lower income households in urban and rural areas. SACCOs are
distinguished from other financial service providers in that they are owned by members and
financial services are commonly targeted at members. This study was done with the objective of
identifying the challenges and opportunities for women to participate in SACCOs in Degua
Temben district. Descriptive type of research was used with a proportionate systematic sampling
method to select the samples. Both primary and secondary data were collected through in depth
interview, focus group discussion, questionnaires and document review. The quantitative data
were analyzed using descriptive while qualitative data were used to triangulate the study. SPSS
was used to analyze the study. The findings show that the main challenges caused for low
participation of women in SACCOs are: low educational and training facilities, domestic work
load, gender biases of local officials, low commitment of respondents to serve as management
committee, men domination over women, inadequate capital, unable to pay dividend to members.
On the other hand, access to extension service, government & NGOs support and availability of
cultivable land were enabling opportunities for women to participate in SACCOs. The study
recommended that encourage women to participate in SACCOs and support members to stand for
election in various committees, training and education for women is crucial for engagement of
new members, the financial potentials of the cooperatives should be strengthen through
increasing membership, increasing monthly saving amount, decreasing unnecessary wastages,
the cooperative desk should provide gender related training to their members as well as to the
community to minimize the problem of cultural thinking on women, SACCOs should conduct on
time audit and distribute dividends to members in order to benefit members and to attract new
members, on time monitoring and evaluation should be conducted for SACCOs.

Key words: Challenge, credit, cooperative, saving, and opportunity.
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CHAPTER ONE: INTRODUCTION

1.1 Background of the Study
Cooperatives are autonomous associations of people who join together to meet their common

economic, social and/or cultural needs and aspirations through jointly-owned and democratically
controlled enterprises. Cooperatives are able to promote economic and social development because
they follow a broader set of values than those associated purely with profit (Nippired (n.d)).

Cooperative has two exceptional features that the earnings are distributed to the user-owners and they
are democratically controlled by the people who use the services (Ken, 1998). The purpose of
cooperative societies among others is to accomplish one or more functions, like production,
purchasing, supplying, marketing and provision of financial services to their members (Nwankwo et
al., 2013).

Saving and credit cooperatives are simple, and flexible nevertheless, they have effective mechanisms
which regulate membership eligibility, credit rating and repayment. They help people who are
excluded from accessing finance services from formal financial institutions and contribute to decrease
the negative impacts of the local money lenders in the areas where they function (Absanto and
Aikaruwa, 2013).

According to Guilford (2007), credit facilities enable impoverished persons to start businesses,
rebuild after natural disasters, and to receive both short and long-term loans to meet their financial

needs and improve their overall quality of life.

The saving and credit cooperative movement was started in Germany in the middle of the 19th
century. At that time, the economic condition of Germany was extremely deplorable and the peasants
and artisans felt crushed under the heavy weight of indebtedness. Jews rule over the market and the
poor laborers and farmers had no way out to buy articles of their requirement from them and sell their
product to them. Raiffeisen tries to reduce the suffering of the people who are living in rural areas
while Schulze adopted the new measures for giving relief to the people in the urban areas (John,
1986).

The first SACCO Society, in Africa, was introduced in Ghana in 1959. The SACCO was intended to
assist villagers improve their economic conditions (Ng'ombe&amp; Mikwamba, 2004). English

speaking nations were the first to adopt SACCOs. The first entrants into SACCO community include
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Ghana, Uganda, Nigeria, Tanzania, and Kenya. Most of the Non-English speaking nations in Africa
started appreciating SACCOs in 1960, with majorinflux into SACCO community in 1970s
(Mwakajumilo, 2011).

In Ethiopia, the history of modern cooperatives was started in 1960. The first SACCOs in Ethiopia
were established in1964 by employees of Ethiopian Airlines. SACCOs have been growing fast since
1979, however; the rate of growth is slower than other types of cooperatives in Ethiopia (Federal
Cooperatives Agency [FCA], 2017).There are 14,453 SACCOs with 1,736,122 members (1,059,885
males and 676,237 females) in Ethiopia (FCA, 2017). This indicates that the participation of women
in SACCOs is 39% only.

The first rural SACCO in Tigray was established in 1986 by employees of the Tigray Agricultural
Bureau (cited in Assefa , 2010). With regard to Rural Saving and Credit Cooperative, Tembien Terie,
established in 16\11\93 E, C in Degua Tembien is the oldest one in Tigray (cited from Assefa
Shiferaw, 2010). There are 834 SACCOs with 188,404 members (112,318 males and 76,086 females)
in Tigray (FCA, 2017). This indicates that, the participation of women in SACCOs is 40.4% only.

Cooperatives are considered as a tested model to bring a balanced socio-economic environment
among their members. The issue of gender is common in every organization, however; in
cooperatives it is an especially sensitive issue because cooperatives aim to provide equal opportunity
to all members regardless of gender. Research on challenges for gender inequality in SACCOs has

been limited.

Hence, this study tried to explore the challenges and opportunities for participation of women in
SACCOs in Degua Temben Woreda.



1.2. Statement of the Problem

Financial institutions like saving and credit co-operatives are of paramount importance for providing
facilities for accumulation of saving and extending credits. There is no doubt that well organized rural
saving and credit cooperatives benefit their members and improve the living standard of the people
especially for those who have no collateral. When households held in insured depository institutions,
provide a safe place to keep money, create opportunities to build wealth, and often serve as
prerequisites for obtaining other forms of credit. Households without such transaction accounts face a

number of financial disadvantages (Hudson &amp; Williams, 1999).

In Ethiopia, lack of finance is one of the major problems retarding production, productivity and
income of rural and urban households (Wolday, 2004). Hence, saving and Credit Co-operative
Societies are formed to provide financial support to their members; the institutions accept deposits
from the members and grants them loans at reasonable rates of interest in times of need (Ledgerwood,
1999). Saving and credit co-operative societies (SACCOSs) supply loans at lower interest rates than
other financial providers do. Consequently, these institutions have the opportunity to attract clients in

areas that are unattractive to banks, such as rural or poor areas (Branch, 2005).

One of those broader values of SACCOs is promoting equality between women and men within
society (Opecity, 2005). In most societies including advanced societies; we can find economic
inequality among men and women. Such inequality is wider in developing countries like Ethiopia due
to various socio-economic factors such as lack of education, lack of employment opportunities, and
lack of recognition.

In the developing world, cultural and religious factors often hinder women’s participation in
SACCOs. Issues such as women’s inside role, discretion, fearing to speak in public, the tradition of
men negotiating and handling financial matters, illiteracy, and social pressures make it difficult for

women to play an active and visible public role in cooperatives (Roger &Nall, 2003, p. 44).

According to Hanger (1999) the gender division of labor assigns women in the domestic
responsibility within the household while men are engaged the major responsibility in the

economic or other extra domestic roles regardless of other commitments.



Yigremew (2001) stated that some cultural values working against women, the smaller size of
women’s participation in cooperatives, gender biases of local officials and lack of accesses to critical
resources such as land and services are also other problems. Lack of resource affects both their
participation in existing cooperatives and setting up of new ones. Without independent asset it is
difficult for women to invest in their own cooperative. Since they are unable to participate in
cooperatives, they are excluded from the benefit that cooperatives provide for such benefits as credit,

education and training, marketing outlets etc. (ICA, 1995).

Social factors that hinder the participation of women in any development activities are
the control and upper hand of men over political, economic and social resources and
distribution of power. The power relation between women and men within the family,
community and society levels is generally hierarchical and women are usually found at

the subordinate position than men (Rahamato D, 1991)

Even if the government of Ethiopia policy environment seems favorable and supportive to women’s
participation in different sectors like SACCOs to increase the level of participation and improve their
socio-economic and cultural problems in organizing them with men. However, the proportion of
women members in SACCOs is small compared to men. According to the Federal Cooperatives
Agency of Ethiopia (2017), women’s participation in SACCOs is small (39.9%) compared to (60.1%)
men nationally and women’s participation in Tigray is 40.4%. Particularly, according to the Degua
Temben cooperative desk (2017) report women in Degua Temben represents 50.22% of the total
population; but out of the 16,068 total SACCOs members in the study area, 10,316 are male and
5,752 are female (participation of women is only 35%) which is below the national and regional
participation rate. These facts give rise to my research problem that, despite the efforts made by the
government to put in place favorable legal and political environment to support women’s

participation in SACCOs, the participation of women is lower as compared to men in the study area.

Many researchers have conducted different studies on women’s participation in SACCOs such as on
“experience on the participation of women in SACCO”’, ““women participation in SACCO”’ in
Degua Temben wereda; but to the level of my knowledge, none of them have conducted on
challenges and opportunities for women’s participation in saving and credit cooperative societies in
Degua Temben wereda.

Hence, the researcher has initiated on this issue to investigate the existing challenges and

opportunities for women’s participation in SACCOs in the study area.



1.3. Objective of the Study
1.3.1 General objectives

» General objective of the research is to assess the challenges and opportunities for women’s

participation in saving and credit cooperative societies in Degua Temben wereda.
1.3.2 Specific objectives

Specific objectives of the research are:

To investigate the socio-cultural problems for women’s participation in SACCOs.
To examine the financial challenges for women’s participation in SACCOs.

To find out the existing opportunities for women’s participation in SACCOs.

> W

To investigate the involvement of women members in the management of SACCOs.

1.4. Research questions
1.4.1 The main question is

The main question this research is what are the challenges and opportunities for women’s

participation in saving and credit cooperative societies in Degua Temben wereda.
1.4.2 The sub questions of this research are

» What are the socio-cultural problems for women’s participation in SACCOs?
» What are the financial problems for women’s participation in SACCOs?

» What are the existing opportunities for women’s participation in SACCOs?
» Haw is the extent of women involvement in the management of SACCQOs?

1.5. Significance of the Study
The first and most important result of this research identified the challenges and opportunities for

women’s participation in saving and credit cooperative societies. And hence, this shall benefit the co-
operatives in the region in general and the co-operatives in the study area in particular that it

investigates the challenges that hinder the participation of women in SACCOs.

Besides, the findings of this research was provide multipurpose information to different users, such as
researchers, practitioners in saving and credit co-operatives, donors, policy makers, academicians and
the community at large. By identifying the existing gap or challenges and opportunities women’s

participation in saving and credit cooperative societies, and influencing the responsible bodies and
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stockholders to give equal chance of men and women participation, to improve their saving habit and

bring sustainable development or poverty reduction

It may also be helpful for Degua Temben Woreda SACCOS to take corrective measures to overcome

the challenges constraining the participation of women in their SACCOs.
1.6. Scope and Limitation of the study

The study is delimited to Degua Temben wereda, particularly in 12 primary SACCOs. It was done on
saving and credit cooperatives on challenges and opportunities for women’s participation in
SACCOS and focused on identifying the socio-cultural and financial challenges and find out the

existing opportunities for women’s participation in SACCOS.

The major limitation of this study is it is focused only on women who participate in saving and credit
cooperative society did not include women who are outside /did not participate in SACCOS. the study
was cross-sectional survey study (at one time) and Most of the data was used for the purpose of this

study was taken for three recent years (2014-2017).

1.7. Organization of the MSc Thesis

The Thesis is organized into five chapters. Chapter one presents the introduction, background of the
study, Statement of the problem, objectives of the study, significance of the study, scope and
limitation of the Study. The second chapter presents Literature review with empirical literature,
Related to the research. Chapter three presents Research Methodology, Type of Research, and
Population, Sampling procedure, Data type and sources, Data collection technique, Method of Data
Analysis and Ethical considerations. Chapter four discusses about introduction, demographic
characteristics of respondents, Organization and management of SACCOs, social challenges,
financial challenges, cultural challenges and existing opportunities for women’s participation in

SACCOs. Finally, summary, conclusion and recommendation are discussed in chapter five



CHAPTER TWO : REVIEW OF RELATED LITERATURE

2.1. Definition of Cooperatives

In its modern technical sense, cooperative has been defined by many scholars differently. Some of
these definitions are given as follows.

Cooperatives are: an association of persons voluntarily joined together for a common end through the
formation of a democratically controlled organization, with an equitable contribution to the capital
required and accepting a fair share of risks faced and benefits in which members actively participate
(Bezabih, 2012)

Saving and credit Cooperative is a special group of people with mutual interest to solve their
individual problems by common efforts and eventually attaining economic and social empowerment

to the group members and the community (Jemal, 2008).

Cooperatives are democratic institutions organized by the people voluntarily on the basis of self-help
and mutual aid to satisfy their economic and social needs and managed democratically in accordance
with principles of cooperation (Hajela, 2000). He further explained that, cooperatives are basically
supposed to work as the shield of the weak and to work towards betterment of weaker sections like
women, landless, youth and others. According to his study, cooperatives have to be more effective
and successful to achieve the esteemed goal of better living. The most commonly used definition is
given by the International Cooperative Alliance, the apex organization that represents cooperatives
worldwide that states a cooperative as an autonomous association of persons united voluntarily to
meet their common economic, social and cultural needs and aspirations through a jointly owned and
democratically controlled enterprise (ICA, 1995 cited in Krishnaswami and Kulandaiswamy, 2000:
43). The prime objective of SACCOs is to solve problems that individuals cannot address

independently.
2.2. Principles and values of saving and Credit Cooperative Society

2.2.1. Principles of SACCOs Ssociety
Cooperatives are a form of business institutions that operate based on clear guiding principles just as

principles define sole proprietorships, partnerships, and corporations (Baarda, 2006).



According to USAID (2006, P: 4-6) in the spirit of ‘Rochidale pioneers ‘adopted the following seven
SACCOs principles which any SACCO Society must strictly adhere to and these are:

1%t principle: Voluntary and open membership

Membership in a SACCO Societies should be voluntary and open to all persons able to use their
services and willing to take the responsibilities of membership specified by General Assembly of

members without social, gender, racial, political and religious discrimination.
2" principle: Democratic Member Control

Cooperatives are democratic organizations controlled by their members, who actively participate in
making decisions. Men and women serving as elected representatives are responsible to the

membership. Members have equal voting rights or one member, one vote principle.
3" principle: Member Economic Participation

Members contribute equitably participating of savings, share and borrow loans, and democratically
control the activity of the share, loans and savings. SACCO Societies should be able to deliver an
accessible loan to needy members based on loan policy regulations and procedures for productive

purposes.
4% principle: Education, Training and Information

Cooperation requires the acceptance of new ideas, new habits of thought, new standards and
behaviors in its own interest and for its survival. This should be supported by educating its members,
elected managers and representatives in appropriate system. Educating the members through
education committee help members to understand their rights correctly, motivate them to fulfill their
responsibilities as a member. Education encourages member participation in their SACCO issues and

this member participation is a key for success of their SACCO development.
5% principle: Autonomy and self-help

SACCO Societies are autonomous and self-help financial institutions controlled and managed by
their members. If SACCOs enter into agreements with NGOs or government to raise their capital

from external sources, it must be with the full agreement of members. This Agreement should



guarantee every activity of the SACCO democratically controlled by their members and maintain

their autonomy.
6% principle: Cooperation among SACCO Societies

SACCO Societies have to cooperate among themselves in order to serve the demands of their

members and the community at local, regional, national and international levels.
7% principle: Concern for Community

While focusing on member needs, SACCO societies should work for the sustainable development of
their communities through the policies approved by their members. That is through teaching youth to
develop their saving culture, investing in school, hospital furniture improvements, etc. From the
social reserve fund, intermediating and managing the community fund, such as revolving fund given

to the community from NGOs.

the relevance of these principles to this study is while they state voluntary and open membership,
Education, Training and Information, the actual practice in the ground is there is no equality and
equity in men and women participation as well as there is gap in education, training and information
and this needs further investigation so this study aimed to asses challenges and opportunities to the

participation.

2.2.2. Values
According to Prakash (2003), the SACCOs movement has a deep and distinguished intellectual

history. Many theorists in many parts of the world have made main contributions to cooperative
thought and most of the thoughts have been concerned with cooperative values. The basic SACCO
values as enshrined in international cooperative alliance (Prakash, 2003, p-6) cooperative identity

Statement is stated as follows:

‘Self-help’ is based on the belief that all people can and should Endeavour to regulate their own
destiny. Co-operators trust that full individual development can take place merely in association with
others. Individuals also develop through cooperative action by the skills they learn in smoothing the
growth of their cooperative.

SACCOs are based on ‘equality’. Members, being an individual or a group, are all equal. It does not
depend on the social and economic position of the member.



Achieving ‘equity’ within a SACCO is continuing, never-ending challenge. Besides, it refers to how

members are treated within a cooperative. They should be treated equitably in how they are rewarded

for their contribution in a cooperative, generally through patronage dividends, allocation to capital

reserves in their name.

‘Solidarity’ ensures that Sacco’s action is not just a disguised form of limited self-interest. A SACCO

is more than in association of members; it is also a collectivist.

Based on these values this study tried to assess women's participation in SACCSOs as an individual

or a group equally accepted membership.

2.3. Characteristics of SACCOs in Developing Countries
Cooperatives in all of developing world have the following characteristics:

1.

Clients tend to come from low income and lower middle — income groups. This means that
majority of the clients of SACCOS are lower and middle income earners. They may come from
employment (employment based-members) or from community (community-based members).
Services are almost exclusively financial in nature. — The aimed services are the mobilization of
financial resources for members.

They provide self-generated capital, typically without any dependence on outside funding to
cover operating costs which are generally kept low. This is because they are always started with
self-help philosophy.

Members are united through at least one common interest - members normally have common ties
which they share. For example, employment based SACCOS are united through their employment
contract. Besides employment they are pushed by self-help motive to be members of the
SACCOS.

Members pursue the goal of improving their economic and social situation through joint actions.
through mobilization of resources members are able to establish self-generated capital as well as
creating the social network that will be beneficial to their economic (income generating)
activities.

Resources mobilization gives members opportunities to use owned and operated unit which
provides them with financial services of its physical size and activities, the units purpose is to
make the best use joint resources of the members to produce or obtain goods or services for

members (Kabuga and Batarinyebwa, 1995)
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7. Mutual self-help group - where members have joint action toward financial resources which focus
on the attainment of the group’s objectives or mutual self-help.
Based on these characteristics this study identified whether the participant improve their income
after they engaged to SACCSOs or not.

2.4 Cooperative Movement in Ethiopia
The idea of cooperation is not new for Ethiopian women and men (Jesiah, 2003). From this point of

view, working together in cooperatives would be in line with local tradition in our country. In rural
Ethiopia people are helping each other during stress and strain through their traditional cooperatives

such as Debo, Idir and Ekub, etc.

The traditional cooperatives practiced in rural Ethiopia are used to address problems of labor
shortage, to reduce seasonal labor bottlenecks, to manage public goods ( like road, irrigation systems,
communal grazing land), serve the purpose of saving mobilization and the provision of informal

insurance policy to meet members (Dejene, 1997: 231).

The modern cooperative movement started in Ethiopia during the Imperial period.
National Community Development was responsible for the formation and promotion of cooperatives
in Ethiopia during this time. The Decree 44/1960 (referred as Farm Workers Decree of 1960) gave
the legal recognition for the formation of agricultural cooperatives in Ethiopia. Based on this Decree
few agricultural cooperatives were formed. Later on there was high interest among the society for the
formation of non-agricultural cooperatives. In line with this, the Ethiopian cooperative proclamation

of 1966 (Cooperative Society Proclamation), came to existence with the objectives of:
1. Reducing the cost of credit

2. Reducing the cost of goods and advices for production and consumption

3. Minimizing and reducing the individual input of risks and uncertainties

4. Spreading knowledge of practical technical improvements

During the Imperial Period there were about 116 cooperatives with the total members of around
33000 people. However, the contribution of the cooperatives to the national economy was very
insignificant and the movement only benefited the landlords due to lack of genuine efforts made to

change the land policy (Jesiah, 2003: 48). Others mentioned that the feudal system that is the
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“antidemocratic system elements”, as the main causes of the low performances of the cooperative
during the Imperial Period (Haile, 1999 cited in Mesfin, 2007).

In the year 1974 in Ethiopia, the Military Government came to power and issued the land policy
proclamation with the association of peasants. Later on in the year 1978 the government issued the
cooperative society proclamation known as Cooperative “Societies Proclamation No. 138/1978” with
the aim of pooling together of the rural mass efforts and resources and in protecting their economic,
political and social rights and in obtaining goods and services essential for production and living
purposes at fair price (No, 138/1978). Ministry of Agriculture was responsible for the promotion of
cooperatives during Derg time. During this time there was vast expansion of cooperatives in rural
Ethiopia. Almost there is no economic activity not touched by cooperatives. However, even during
this time, the participation of women both as members as well as managing committee was

insignificant (Dessalegn, 1989).

There were more than 13,000 different types of cooperatives formed with a total member of ten
million people. Many of them engaged in agriculture while the housing cooperatives and saving and
credit cooperatives were also significant. Moreover, over 73% of Ethiopian coffee was marketed by
cooperatives during this time. This shows that the cooperative during this time had high market share
in the economy. However, several studies indicate that there was high government interference and
lack of members’ loyalty during the Military Government (Mesfin, 2007). Moreover, the international
cooperative principles were not followed. The cooperatives were serving as government instruments
to implement the socialist ideology than serving as economic enterprise (Jesiah, 2003). All these
problems were contributed to the failure of the cooperatives soon after the fall of the Derg Regime.
Many of the cooperatives were dismantled and their property is stolen that later on built bad image
about cooperatives in the mind of the community. Soon after the fall of the military government, in
1991 one of the element adopted in Economic Reform Program directly concerned the organization
and development of cooperatives. The quota purchase scheme was abolished and the organization of
cooperatives was predetermined to be based on absolute democratic decisions of the members. To
give the legal recognition for the formation of cooperatives, the cooperative society proclamation No.
85/1994 was enacted during the Transitional Government of Ethiopia that lays fertile ground for the
formation of cooperatives on democratic basis. Later on the proclamation No. 85/1994 was replaced
by Ethiopian Cooperative Societies proclamation No. 147/1998. The new proclamation was enacted

based on international cooperative principles of 1995. For the implementation of the cooperative
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society proclamation of 147/1998, in the year 2004 the Council of Ministers made Amendments on
the proclamation that is referred as Amendment No. 402/2004 (FDRE, 2004).

Currently according to Yisgedulish (2005: 18), there are around 8640 primary cooperatives that have
4.6 million individuals as members. She argued that in order to increase the bargaining power of
cooperatives and to increase their market share, cooperatives should associate themselves into unions

and federations. In the country there are about 91 Unions engaged in different activities up to 2007.

2.5. Development of SACCOs
SACCOs are said to have been started in South Germany in 1846 by two community business

leaders: Freidrich W. Reifeisen and Herman Schultz-Delitsche and in Africa the first SACCO is said
to have been introduced in Ghana by Father John Ncnulty to assist villagers and develop the
Economic conditions (BWISA, 2010). In Italy inspired by German cooperative credit movement
Luzzati organized urban credit cooperatives from 1886 onwards. Then Wallenberg organized rural

credit cooperatives societies (Yared, 2008).

2.6. Development of SACCOs in Ethiopia
Besides the existence of various traditional self-help indigenous organizations engaged in financial

and non-financial services; modern cooperative movement has started close to 50 years back in the
country (AEMFI, 2008). Compared to its age the cooperative development remained non-responsive
and the promotion, regulation and supervision of SACCOs was based on proclamation No.
241/58(ibid). Then a new cooperative proclamation was promulgated No.138/ 70 in which different

type of cooperatives was promoted, regulated and supervised under different ministries.

Consequently SACCOS were licensed and regulated by National Bank of Ethiopia (NBE).
Proclamation No. 138/70 provided the National Bank of Ethiopia (NBE) the authority to promote and
license SACCOs (AEMFI, 2007). However, the NBE being the overall regulator of the financial
sector of the country used the general cooperative law that includes other forms of agricultural
cooperatives to promote SACCOs. Even, by then, the SACCOs promoted and regulated under the
roof of the central bank were not considered as part of the financial sector of the country. And no
effort was made to come up with specialized directives or legal environment to license, regulate and
supervise SACCOs. Hence, the NBE has used the general cooperative law/proclamation to perform

its assigned duties and responsibilities pertaining to the operation of SACCOs.
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At that time SACCOs were not autonomous institutions rather they had a political character (Simon,
2009). In general, in spite of the importance of the sector to create financial access to reach the poor
section of the people and participate all society members, attention was not given during the previous
governments (Berhane, 2008).

In Ethiopia, successive regimes, starting from the Imperial period to the Ethiopia people’s
Revolutionary Democratic Front (EPRDF) government, gave due recognition to the role of
cooperatives and made deliberate effort to promote the same. However, the principles and approaches
followed were markedly different, reflecting the political thinking and ideology of the regimes
(Golden Africa Capacity Center, 2010)

The affordable approach towards the promotion of cooperatives pursued by the incumbent
government has created a relatively favorable environment for the growth of SACCOs in the country.
Proclamation no 85/94 (FDRE cooperative proclamation 1994) and especially 147/98 (Federal
Negaritgazeta, 1998) consider the cooperative values and universal cooperative principles. Today in
Ethiopia saving and credit co-operative societies are organized and operating based on Proclamation
No. 147/1998 enacted in 1998 (Federal Negaritgazeta, 1998). This proclamation gave the cooperative
commission (now cooperative agency) the authority for promotion, licensing, and regulation of

cooperatives including SACCOs.

According to Proclamation No. 147/1998, saving and credit co-operative societies must have the

following major issues (Federal Negaritgazeta, 1998, p: 943-946).
Any SACCO established has to be legally registered in accordance with this Proclamation:

General Assembly means the meeting of members of the SACCO society or representatives of
societies above the primary level. This is the supreme organ of any saving and credit society with the
powers and duties of the general meeting. “Special resolution” passed by two third majority of the

General assembly is binding to all of the members.

The general assembly has a power to pass decisions after evaluating the general activities of the

saving and credit cooperative societies.

Being the highest organ, it approves and amends the bylaws and internal regulations of the saving and
credit cooperatives. Saving and credit cooperative society to be established in Ethiopia under this

proclamation (147/1998) shall have one or more of the following objectives:
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Solve problems collectively in which members cannot individually achieve. This is through the
assumption of coordinating their knowledge, labor and wealth to promote self-reliance among
members, protect collectively, withstand and solve economic problems, develop and promote credit
and savings services. Further, it aims to develop the social and economic culture of the members
through education and training. Any saving and credit cooperative society shall have its own name
and finally it aims to minimize individual member impact of uncertainties, risks to develop and

promote credit and saving services;

Society’s by-laws: every society shall have its own by-laws and contents of the by-laws have to
include address and name of the society, objectives and activities; working area (place), the rights and
duties of the members, the responsibilities, duties, and powers of management bodies; conditions for
withdrawal and dismissal from membership, conditions for appointment, re-election, dismissal of the
members of the management committee or other management bodies, conditions for calling of

meeting and voting of the society and auditing are among others.

By-laws of any Sacco’s society may be amended by a special resolution of the general assembly.
Nevertheless, the amendment of the cooperative by-laws must be effective on the date of its

submission to and registration by the appropriate authority.

2.7. Women and Cooperative Movement
Women grouping together to help one another to solve their daily problems is customary in Africa.

Therefore, working together in cooperatives would be in line with the local tradition. However, for
various reasons, women’s participation in cooperatives is still insignificant, and with exception of
saving and credit organizations, women are basically absent in the management of cooperatives (ILO,
1982). The other paper by ILO reconfirmed that in cooperatives there is low level of participation and

under representation in decision making and leadership (Nippierd, 2002).

Organizing women into cooperatives helps to consolidate efforts, creates louder voice, achieve self-
reliance and serves as vehicle for socio-cultural transformation (Desta, 1999). Like other forms of
enterprises, the cooperatives reflect the broader society in which they operate; it is not surprising that
gender imbalances do exist despite the cooperative principles and values that proclaim equality and
equity. The paper points out that the low participation of women is the result of women’s social,
economic and legal constraints that discriminate against women in regard to property ownership and

inheritance.
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Addisuet al. (1997), by citing a number of studies, showed that roles of women and men in the
society are largely determined socially than biologically that affects their access to new technology,
education and other development services like cooperatives designed in their area where women
usually have low access to these services. Dessalegn (1989) indicates that despite the vast expansion
of cooperatives in rural Ethiopia during the Military Government the participation of women was
insignificant. Moreover, according to Dessalegn the number of women in leadership positions is so

small that one can say authority in rural organizations is almost exclusively for male.

According to many scholars, women’s participation in formal cooperatives both as members as well
as decision makers has been poor for a variety of reasons. As per their studies, the existing gender
based division of labor, the heavy burden of work the women face in the society, lack of access and
control over resources especially land, the legislative framework of many countries that biased
against women and lack of power in the society are mentioned as major factors the hinder the
participation of women in formal cooperatives (ILO, 1982; Dessalegn, 1989; Nippierd, 2002; Addisu
et al. 1997; Desta, 1999).

However, the increasing marginalization of poor women, the feminization of poverty and the
continued exploitation of women have forced many of them to take the initiative on their own and
organize  themselves into  self-help groups such as cooperatives (ILO, 1982).
In cooperatives where women participation is active in both as members and managing committee,
the cooperatives were performing well. England, is known for its consumer cooperative society in our
world, the store movement has successful largely due to the interest of women members (Hajela,
2000). The same paper also revealed that cooperative societies like cooperative banks managed by

women have proved that they perform well in India.

In general the participation of women into formal cooperatives will improve the condition of women.
Study by Addisuet al (1997), indicated that organization of women into cooperatives will provide
them an opportunity to access improved services and start an enterprise of their interest for their

improvement.

2.8 Factors that Affect Women’s Participation in Cooperatives

2.8.1 Women’s Participation
The concept women participation is an important analytical tool in the planning, management,

onitoring and evaluation of development programs or cooperative projects as it requires that women
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be considered as in relation to men in socio-cultural setting and not as isolated group. Active
participation of women means that women are involved in all the function of cooperatives, including
social, economic, planning, decision making, and implementing and management control.
Cooperatives are a form of organization which women can use to help themselves. With their
democratic structures cooperatives can offer women as a member and employees opportunities for
participation and influence over economic activities. Women gain self-reliance through this
participation as well as access to opportunities which they would not have been able to obtain on their
own, attaining equality of opportunity between men and women (Birhanu, 2006) Democratic member
control is one of the principles of cooperative of ICA statement on the cooperative identity. ILO
recommendation No, 193 (2002) refers specifically to women’s participation in cooperatives decision
making recommending “specific consideration be given to increasing women’s participation in the
cooperative movement at all levels particularly at management leadership levels. In this regard
cooperative legislation in a number of countries shows that not to discriminate against women, but a
close look of reality however reviles constraints to women involvement in the decision making level.
In effect in addition to women’s restricted access to educational and training facilities hampers them
in taking leadership roles as they consequently lack the necessary experience, knowledge and skills
required. Cooperative law often condense such discrimination by providing that the head of family
attends meetings, studies in some developing countries shown that 46% of the Sudan are estimated to
be female headed is not always seen as enough reason for her to participate, this is further
compounded by provisions to the effect that only owners or tenants of land would be members of
agricultural cooperatives. Being virtually absent from most cooperative, meetings, women stand little
chance of influencing decisions and even less of being elected in boards and other posts. The world

appears, however, to be one exception both in Africa and Asia the post of treasurer.

2.8.2 Factors Affecting Women’s Participation
The world over statistics show that women’s participation in cooperatives is low especially in rural

cooperatives. This is perhaps more difficult to explain in the developed countries where gender
discrimination has in principle been overcome. In the developing world, cultural and religious factors
are often evoked women’s ‘inside role’, discretion, not speaking in front of men, traditions of men
negotiating and handling money matters, illiteracy, supposed inferior abilities and social pressures
make it difficult for women to play an active and visible public role. The types of business

cooperatives deal in, particularly in cash crop which tend to be male domain, is another factor and
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male resistance to women’s participation also go a long way to keeping women out. Absolute lack of

time to join up with other women seems to be a major factor everywhere.

There are varieties of factors that affect women’s participation in cooperatives; these factors as listed
by the International Cooperative Alliance (ICA, 2002), which hinder active participation of women in

cooperative.

Attitude: In most countries there are formal prejudices about women can do and cannot do. These
sometimes prevent women from full participation in cooperative activities. They may not be
employed for certain tasks or allowed to attend and speak at meetings where men are. The prevalent
misconceptions on women’s reproductive and domestic responsibilities constitute and place them at

the margin of cooperative business world.

Laws and Rules: Religious rules and traditions may also impede women’s participation in
cooperatives (Haile 2009). According to Yigremew (2001) some cultural values working against
women limited membership in cooperatives the smaller size of women in cooperative, gender biases
of local officials and lack of access to critical resources and services are also other problems.
Heavy Work Load and Lack of Time: Rural women in developing countries often work long hours.
They may have a working day that starts at 9:00 in the morning and finished at 9:00 or 10:00 at night.
They also have the main responsibility for the family. This include providing water and fuel, often
carried long distances and need for cooking, cleaning and washing. Women also bring up the children
and take care of the relatives. They also help at wedding and funerals, hard labor in fields which are
often situated far away from their village. Women in urban areas also often work hours for low
salaries in factories, offices and domestic services far away from their homes. The gender division of
labor was found to be one of the causes of women’s disadvantaged position. For example, women
were associated with reproductive domestic works and man to the productive activity. According to
Charltion (1984) the gender based division of labor assigns to women the dominant responsibility
with reproductive domestic works and men to the productive activity. The working day for many
women in developing countries leaves little time for active participation in cooperative society’s

activities.

Lack of Financial Means: The lack of means limits the opportunities women have of becoming
members of cooperatives where membership fees have to be paid. It will also reduce their

opportunities for using cooperative services, buying seeds, fertilizers, pesticides, food and household
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items. Moreover, the migration of men to city and other countries often means children and their
parents particularly women behind. Among the economic constraints for women’s groups and
cooperatives are lacks of financial means, the small values of business of the cooperative enterprises
which does not allow employment of qualified staff, difficulties in obtaining external financing
without collateral security, and lack of business skill (ILO, 1993)

Lack of Influence: Due to not having representation in boards, management committee, where
decisions are taken because of the obstacles listed above, women have inadequate influence on
cooperative activity. Women lack necessary powers and are forced to take on a passive role whereas
men usually dominate the decision making activities within cooperatives. Some study shows that
women hesitate or refuse to enter mixed cooperatives since they want to avoid the male hegemony.
The lack of power of women has its roots in various factors such as the previous orientation of
development assistance towards men, the strong promotion of cash crop production such as land,
input and capital and a lack strong government support.

Lack of Training: Knowledge is necessary to enable people to take an active part in the
management of cooperatives. Women in developing countries often lack the basic education which is
necessary for further training. Special training programmers should be devised for illiterate persons-
both men and women. Women may, however, be prevented from participating in education and
training activities for other reasons such as not being allowed to travel, lack of time due to domestic
workload or Carrey additional tasks.

2.9 Socio-Economic Benefit of Cooperatives to Women
As cooperatives are also business organization the main objective for people to set up and join a

cooperative is to improve their economic and social condition through joint action for the good of all
members than the individual concern. Members peruse the goal of improving their economic and
social situation through joint actions by using the jointly owned resources to produce or obtain goods
and services for the members. This can be further enhanced through the implementation of
cooperative values, of self-help, self-responsibility, democracy, equality and solidarity. Cooperatives
ave advantages over other forms of business organization in either purchasing or providing the same
goods or services through economic of scale, reducing transaction costs, reducing uncertainty
concerning prices and availability of inputs, access to external resources which are not otherwise
available, strengthening their bargaining power, gain greater control to be profitable. The other enefit

people gain through cooperation starting from the earliest times through times of cooperation is the
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commitment to qualify which began at the Rochadale consumer store with the first attempt to sell
undulated bread to members and consumers. It is a value that we should give greater emphasis on the
odern context (Davis, 1995)

2.9.1 Economic Benefit of Cooperative
Cooperatives has the advantages of identifying economic opportunities for the women, participating

them in cooperatives and to defend their interests and providing security to the women by allowing
them to convert them individual risks into collective risks. Consequently cooperatives are ncreasingly
being presented as pre-condition for a successful drive against poverty and discrimination, more so in
Africa (Freederick et al, 2003) A cooperative society can benefit women from economic of scale if
the member use it to attain collective goals in community development program for example in the
construction of houses, road buildings, water supply, schooling and health center, local store, shop
and so on. Usually the provision of collective goods will be the responsibility of the state and their
financing is tax income. But in many third world countries, the state does not have any means to
supply these goods, thus cooperatives represent an alternatives. In fact in many rural societies of
developing countries, the existing cooperatives might be the only formal institution involved in

erving the needs of rural farmers (Hussi,Lindberg, Murohy and Brenneman,(1993).

2.9.2 Social Benefit of Cooperatives.
Cooperatives organized as business organizations for the benefit of their members, after a model of

enterprise that is particularly relevant in difficult economic times and instances of market failures. As
a self-help group, a cooperative organization is widely accessible, especially for the rural farmers
particularly of women, where private enterprises or government is weak, particularly in remote rural
areas, cooperatives enable the rural farmers to organize and improve their conditions. Cooperatives
promote and support entrepreneurial development creating productive employment, razing incomes
and helping to reduce poverty while enhancing member participation, social protection and
community building. Thus they are directly benefited of society and have a changing impact on the
economy (UN, 2009) Cooperative offers not only economic benefits to members but also confers a
number of benefits to the society. This is so because the object of cooperation is to transform the
member’s condition in such a way that it makes his social life richer and happier. The ultimate aim of
cooperation is to develop men-men imbued with the spirit of self-help and mutual help in order that
individually they may rise to full personal life and collectively to full social life. The social purpose
of cooperation is more diverse than economic purpose. Cooperative may be to provide unique

education in democracy, responsibility and tolerance, to train for political power; to evolve an
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industrial relation in the element of authority is much more evenly distributed than in private
business.

Cooperative, preserve a strong friendly or family sprit and of pride and power which is impersonal, to
encourage a general advance rather than the advance of particular individuals, to secure relations,
constructive and unifying approach to social and economic problems( Organizing Cooperatives for
development Capacity(OCDC ,2007)

2.10. Challenges of Saving and Credit Cooperatives
2.10.1. Low number of women in SACCO management committee (Culture of men dominating

and over-controlling women)

Women'’s participation is very limited as members and as leaders in cooperatives and usually women
in developing countries lack basic education which is essential for training in such kind of
management positions (Woldu Assefa and Fanaye Tadesse, 2012). As women are half part of a
society, considering sex composition as a member and as a leadership is important for cooperative

development and democratic governance.

Culturally, there is a belief that women are supposed to be led but not to lead. In fact, stereotyped
notions about women constitute major barriers; assertiveness is frequently interpreted as aggression.
In this respect women find it difficult to exert authority over males since the society still suffer from
the myth that women are too emotional and weak for senior management. When women share these
stereotypes and accept them uncritically it leaves them marginalized and with limited career
effectiveness. Culturally women who get into management are seen as trouble makers, more
specifically strong and assertive women (Daily Nation, 2009). For instance, girls are trained to
become good mothers, while boys are prepared for white collar jobs like administrators. Sadie’s
(2005) and Smith’s (2010) view that women face patriarchal system where decision making powers
are in the hands of males is evident. The study found that the interviewing panels are mostly
dominated by men and that at other times the interviewing panel comprises only men. The practical
implication of this finding is that there is need to balance gender on the interviewing panels to
minimize gender disparities. Further, African culture expects women to be submissive to men, and
also to take charge of domestic and family responsibilities as cited by Kiamba (2008). The study
established the same challenge as women’s barrier to membership and management positions. The

results further show that Stereotypes those men have over women is a barrier to women’s access to
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membership and management positions in SACCOs according to Kiamba (2008) are associated to

customs.

According to Emmett (2001), socialization of the girl child in many societies is to blame. In other

words, limits are put on girls as opposed to boys.

Generally, there is still a men dominating behavior in some countries of Africa where men are
decision makers in both social and economic family matters. Additionally, they make decisions on
types of association or organization women want to participate. This has been strong among married
women. For example in some families women do not have the freedom to engage in economic
activities outside their home, or even to open bank account without their husband’s permission. These
hinder women from participating in formal member based financial institutions like SACCOS. In
some families men savings account with SACCOS is also the family account though all have equal

opportunities to open savings account.

2.10.2. Financial challenges
Capital adequacy requirement is a key measure of soundness and safety of SACCOs and serves to

defend member deposits and creditors against losses resulting from business risks saving and credit
cooperative society as a financial institution faces (Makori et al., 2013). However, SACCOs face the
contradictions in the interests of savers versus borrowers, particularly in SACCOs dominated by net
borrowers; most of the owners and board members may be primarily interested in cheap and easy

loans, rather than the financial profitability (Odera, 2012).

The combination of borrower-dominated SACCOs operating in an environment that lacks clear
governance rules provides a temptation for improper manipulation of the credit approval and granting
process by directors. As financial institution; one of the key elements of a SACCO society that makes
strong self-financed financial service provider is its savings product (Getachew, 2013) Some clients
do have more loans than savings, and vice versa this creates a division within membership in terms of
“net savers” or “net borrowers” and yet they are all members having the same right to influence the
management of the structure through one person- one vote system. This creates conflicts; first, the net
borrowers can dominate; in this case, the board may tend to prefer too favorable conditions in the
providing of loans that includes conditions, interest rates which can affect the viability of the credit
(Okwee, 2008). He adds that, conflicts of interest are inherent in this case borrowers want low

transaction costs, low loan rates, and negligent discipline, but savers demand high deposit rates and

22



strong practical disciplines because savers have strong incentives to see the institutional feasibility
strengthened by profitability yet the borrowers’ short-term incentives favor conditions low loan rates,
easy access to loans and lax discipline which adversely affect the financial stability of the credit and
saving society institution. The high level of poverty leads to increased propensity to borrow rather
than to save or, high level of poverty brings larger demand for loan. Very low capital base and
inadequate fund to finance their loan programs relatively low lending interest rates compared to other
institutions are common problems of SACCOs (Berhane, 2013). SACCOsalso lack access to credit
/funding that can be traceable because of the reluctance of banks to extend credit to them owing
among others, to poor and inadequate documentation of business proposals (Anguche and Mumanyi,
2014).

2.10.3. Socio-cultural problems
There is a misconception about women within African societies. For instance a belief that women are

made to produce children and do kitchen work, will always cause things to go wrong does not hold,
are less intelligent, even though they too can do what a man can do. Societies /communities expect
the women to do house duties, gardening, and washing up while men go out for duty and also go for

further studies outside the family as women stay back to take charge of the family.

In addition, negative criticisms by men make women hate participations in membership and positions
outside home. Men’s negative comments affect women’s morale of taking up leadership assignments.
These findings concur with those of Onyango, Simatwa and Ondigi (2011) who found that men are
assigned heavy tasks while women are assigned light work by superiors in organizations because
management is stereotyped as masculine and a male domain. In fact in Africa it is an established fact
that women are discouraged from participating in SACCO membership and management by male
colleagues and spouses due to social stereotypes and this makes women lack confidence in their
abilities as managers thereby becoming ineffective (Onyango et al., 2011). Men as such prefer their
spouses to take care of children at home and perform domestic chores (Schein, 1990). Women also
view SACCO membership and management as too demanding as meetings take a lot of time in view

of their core functions at home, the domestic chores (Osumba, 2010).

Generally there is inadequate understanding of the institutional set-up, operations, services, and
benefits of SACCOs among men and women, though this has more pronounced to women. The

formation process is not well done to the extent that people understand the laws, benefits and
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principles of cooperation. Some of the SACCOS have been formed in order to provide a room to

channel funds from politicians, non-government organizations (NGOs) or the government programs.

Women have leadership potential but some of them have low self-confidence due to low education
levels. Their potentiality need to be nurtured and developed through training and exposure to
leadership responsibilities before they can have the confidence to stand for board positions and

become effective board members.

2.11. Opportunities of Saving and Credit Cooperatives

Saving and credit cooperative societies have the advantage of being grass roots’ level institutions
with lower transaction costs of information, enforcement of repayment, managed by members and
have comparative advantage of mobilizing saving and changing the saving culture of the community
level (Wolday and Tekle, 2014, p.152).
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2.12. Conceptual Framework
After exploring various literary sources in relation to challenges and opportunities for women’s

participation in SACCOs, the researcher developed the following conceptual framework to conduct

the study.

Figure 2.1 Conceptual Framework

High women’s
participation in SACCOs

If enablers are used
properly

MR

Opportunities

Access to extension
‘ <:| services

Govt. & NGO support

If the Challenges Are
Addressed Well

Socio-cultural problems

Financial constraint

Access and ownership
of land for women

Low number of

women in SACCO mgt
committee

Source: Adapted from MAKORI et al., 2013

As shown in the conceptual framework of the study above, variables indicated on the left side are the
key challenges for women’s participation in saving and credit cooperative society components: Social
problem, financial constraint, culture of men dominating and over controlling women are the main

areas through which this study will go through.
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The opportunities such as Access to extension service, government & NGO support, and access and
ownership of land for women are enabling or conditioning factors that help for increasing
participation of women in saving and credit co-operative society. Variables included in the
framework are relevant to the study and the conceptual framework is slightly adapted to be

considered as guide for the study.

2.12.1. Conceptual Definition of Variables
Key challenges: main factors that hinder women’s participation in SACCOs.

Opportunities: enablers that smooth women’s participation in SACCOs

Transparency: flow of institutional information to members and other concerned bodies.
Democratic rights of members: the participation of members in meetings and in electing the board
members of SACCOs.

Education and training: amount of education and training given to members, employees and

management committees.

Culture is a particular way of life according to specific norms and values of a society (Feldman
1990:6).

Auditing: The amount of auditing service rendered to SACCOs.

Member experience: number of years a member stayed in the SACCO.

Education level of respondents: highest education level attained by the respondent.
Membership growth: the additional SACCO members joined.

Composition of SACCO members: the proportion of women and men in leadership position.

Financial problem: limitation in financial resource that is a constraint to women’s participation in
saving and credit cooperative society specially to finance the credit demand of member borrowers and
institutional operation. Indicators of this variable are going to be used according to the following

definition.

Saving: means the accumulation of money regularly or irregularly by the members of saving and

credit cooperative societies to secure or to gain interest rate or both.

26



Credit: means the taking of money from SACCQOS for consumption or investment based on the

saving amount of the saver to repay after a short or long period of time.

Cooperatives: are the cooperative Societies who are eligible and be organized in saving and credit
form of cooperative societies to achieve their common objectives under the federal cooperative

society’s proclamation. No 147/98.

Management committees: are the committees who are elected by the members from the members.
Loan repayment: level of credit repaid by borrowers.

Interest rate: amount of money charged by a lender to borrower for use of money.

Balance sheet: the asset liability and capital of SACCOs at particular time.

Loan distribution: money distributed to members on credit bases.

Access to extension services: saving and credit co-operatives have access to audit service, technical
support and follow up, legal services and facilitation of over all activities creating a conducive

environment.

Government support: different efforts doing by government to build capacity of saving and credit
cooperatives society involved in financial services, cooperative by laws are enforced and
infrastructure provision, designing incentives structures and Comprehensive cooperative especially

financial policy and capacitate members.

Relationship of variables- if the challenges are addressed well and the opportunities are used
properly, there was high participation of women in SACCOs.
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CHAPTER THRE: METHODOLOGY
This chapter discusses the steps used in conducting the study and it provides an understanding of how

the study was conducted. To this effect, it includes research approach, Population/ sampling frame,
and sampling procedure.

3.1. Research Design
In this study descriptive research design was employed with qualitative and quantitative approach.

The rationale behind selecting this research approach is that because it helps to describe the existing
situation of an issue or the problem and opportunities under study. According to Kothari (2004), the

main purpose of descriptive research is a description of the state of affairs as it exists.

3.2. Study Population
There are 24 SACCOs in Degua-TembenWereda with a total of 16,068 members (10316 male and

5752 female). The study was targeted on 9571 members (6221 male and 3350 female) of the twelve
SACCOs of the study area which is 50% of the total 24 SACCOs in the wereda. The twelve SACCOs

were selected for this study using lottery method. The respondents were female only.
3.3 Study period

This study was conduct in Degua-TembenWereda from desember /2017 to appril /2018
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Table 1 Members of SACCOs and sex composition in Degua-TembenWereda, May (345)

No. | “Kebelle” Cooperative Date of Total members of Sample size of

Name Name establishment | SACCOs each SACCOs
Male | Female | Total é?;rf;e,fgﬁnodnﬁ;;s

1 Hagere-Selam | Hagere-Selam 17/11/1999 | 244 92 336 9

2 Melfa Chini 28/11/2003 | 429 233 662 24

3 Mahbereslassie | Adigezaeti 1/1/1998 | 897 439 | 1336 45

4 Selam Atsela 9/11/2000 | 269 165 434 17

5 Aynmbrkekin Bisrat 28/11/2003 | 523 270 793 28

6 Adi-Azmera Marta 12/02/2000 | 455 220 | 675 23

7 Mizane-Birhan | Meadi 12/9/1999 | 450 228 678 24

8 Seret Enamariamkoraro 10/11/1999 | 980 605 | 1585 62

9 | Simret Alula 05/03/2003 | 369 349 | 718 36

10 | Limat Tembenterie 16/11/1993 | 1098 472 | 1570 49

11 | Aregien Aregien 21/05/2004 | 245 188 433 19

12 | Degolweyane Ferey 25/04/2004 | 262 89 351 9
Total 6221 3350 | 9571 345
Percentage 65% 35% | 100% 100%

Source: Degua-Temben Cooperative desk 2017

3.4. Sampling procedure

First total sample size was determined from the sample frame using

Kothari (2004) sample size determination formula as follows:

Where, z = standard normal deviation = 1.96 at 95% confidence level

z2gpN

T el(N—1)+ zigp

p = sample proportion=0.5

q=1-p
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e= error level which is 0.05 at 95% confidence level

(1.96)2(0.5)(0.5)3350

"= (0.05)2(3350 — D) + (1.96)2(05)(05) _ >+

Therefore, total sample size of the study is 345.
Then, sample size for each institution was determined using proportional sampling formula

Sni =Pino
Where, Sni: is the sample size of each SACCO
Pi: is the proportion of each cooperative under study

no: is the total sample size of the study

02 w345 _ 233 x 345 _ o
Hagere-Selam: 3350 Chini: 3350
605 x 345 _ 228 x 345 _ 4
Endamariam-Koraro: 3330 Meadi: 3350
439 x 345 _ a5 349 x 345 _
Adigezaeti: 3350 Alula= 3350
165 = 345 _ 472 w345 _
Atsela; 3350 Tembenterie: 3350
188 x 345 270 x 345
Aregien: 3350 Bisrat: 3350
220 x 345 _ 89 x 345 _
Marta: 3330 Ferey: 3350

Finally, each sampling unit or member from each institution was drawn using a systematic sampling
method. Hence, the study population is all the members of the twelve SACCOs (3350) and the

sample size is all the 345 female members.
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3.5. Data Sources
Primary data: This was gathered through, in-depth interview; focus group discussion, and

questionnaire.

Secondary data: In this study secondary data were collected through document review from various
sources like relevant literatures, annual and/or strategic reports, manuals, books, articles and policy

issues in relation to the research topic.

The data sources: SACCOs, Degua-Tembenwereda co-operative promotion and Tigray Regional

State saving and credit co-operative agency.

3.6. Data Collection instrmnt
The data collection technique was focus group discussion, questionnaire, interview, key informant’s

face to face interview, and observation was used.

Questionnaire: In this case semi structured questionnaire was prepared, tested first on five people for
its validity, before the final administration was conducted. Accordingly, important adjustments were
made to improve the questionnaires after the pre-testing exercises. Respondents were available in
their monthly saving program at their institution. Data collection was conducted by 12 enumerators
and those enumerators were carefully selected. Proper orientation and training concerning the
objective of the research, the content, and other detailed explanation of the ways of filling each
questionnaire was given for one day and close field checks were made by the researcher. The
questionnaire was first prepared in English and then translated into Tigrigna an official working

language for practical field work.

In-depth interview: In this study, one SACCO expert and promotion expert of the woreda, co-
ordinator of co-operatives in the Woreda, and regional saving and credit cooperative expert, totalling
4 people were purposefully selected based on the knowledge they have and experience to provide

deeper information using face to face unstructured in-depth interview.

Focus group discussion: two focus groups having 6 SACCO’s leaders for each group from the
twelve SACCOS were selected purposefully. The purpose of FGD is to collect data in detail on the
economic, social and cultural factors that hinder women’s level of participation in SACCOS. The
facilitator was guided and create encouraging environment that helps participants to share their

perceptions and points of view freely.
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3.7. Data Processing, analysis and presentation
The analysis process was done based on research objectives, questions and theoretical concepts that

were highlighted in the analytical framework. Statistical Package for Social Science (SPSS) version
20 was used to process the collected data.

In the analysis of data collected, it was coded categorized in the form of research theme, coded and
was analyzed qualitatively through description or narration, percentage, simple averages and
frequency. The numerical data that was obtained was presented in tables, charts and narrations for

easy interpretation.

3.8. Ethical considerations
The crucial ethical issue surrounding data collection through interviews that participants should not

be affected or damaged in any way by the study (Kothari, 2004). Many people are willing to release a
lot of private information during our research so we must make sure that we treat the information they
provide and the participants with honesty and respect (Dawson, 2002). Hence, in this research the

following points were focused:

Each Participant in the study was respected, the research was done openly and transparently that
everyone knows, who the researcher is and what She is doing because unless it is so, they may not be
willing to participate and whatever they participate, they may offer false or useless information, or

even they may disrupt the data collection process.

Confidentiality: Information supplied by the participants was not disclosed to third parties. Ethical

issues such as treating interviewees with respect and, not invading their space was focused
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CHAPTER FOUR: DATA PRESENTATION, ANALYSIS AND RESULTS

4.1. Introduction
This chapter presents the results of the research study. The first sub-section provides a description of

the demographic characteristic of the sample respondents. The second subsection presents a general

profile of SACCOs in Degua Temben woreda. The third part displays the socio-cultural and financial

problems for women’s participation in SACCOs. The fourth part presents the existing opportunities

for women'’s participation in SACCOs.

4.2. Demographic Characteristics of Respondents

The details of respondents in number, sex, age, number of years of membership, education level

attained and family size was presented below.

Table 2: Members of SACCOs and sex composition in Degua Temben, Ethiopia, 2018

No. | “Kebelle” Cooperative Total members of SACCOs | Sample size of each

Name Name SACCOs (our respondents
Male [ Female | Total are female only)

1 Hagere-Selam | Hagere-Selam 244 92 336 9

2 Melfa Chini 429 233 662 24

3 Mahbereslasie | Adigezaeti 897 439 1336 45

4 Selam Atsela 269 165 434 17

5 Aynmbrkekin | Bisrat 523 270 793 28

6 Adi-Azmera Marta 455 220 675 23

7 Mizane-Birhan | Meadi 450 228 678 24

8 Seret Endamariamkor 980 605 62

aro 1585

9 Simret Alula 369 349 718 36

10 | Limat Tembenterie 1098 472 1570 49

11 | Aregien Aregien 245 188 433 19

12 | Degolweyane | Ferey 262 89 351 9
Total 6221 3350 9571 345
Percentage 65% 35% 100% 100%

Source: Degua-Temben Cooperative desk 2017
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According to Federal Cooperative Agency, May 2017, women membership composition is 39%
nationally and 40.4% in Tigray. But in the study area, it is only 35%, this shows lower women’s

participation in SACCOS in the study area.

4.2.1 Age of the respondent’s participation in SACCSO in Degua Temben woreda

Age of members is a factor for development of SACCOs because young members can cope up new
technologies and systems and create new ideas which are beneficial to their SACCOs. On the other
hand, old aged members could contribute to acquiring skill and knowledge through experience and
continuous learning.

.Table 3: Age of the respondents participation in SACCSO in Degua Temben, Ethiopia, May
2018 (n=345)

Age Category Frequency Percent | Mean Mode Median | SD
18-29 years 121 35.1 34.33 29 35 8.233
30-40 years 155 44.9

41-50 years 59 17.1

Above 50 years 10 2.9

Total 345 100.0

Source: own survey, 2018

As indicated in table 3, the age of more than 80% of respondents is below 40 years; only 20 % of the
respondents are above 40 years old, majority of the sample respondents are young; this indicates the
young age groups are joining to be a member of SACCOs in the study area and were actively
participate in the activities of their SACCOs. The minimum age of the respondents is 18 and the
maximum is 59 years. The Mean age was 34.33 with the standard deviation 8.233 and 29 is Modal of

the participants.

4.2.2. Marital status of the respondent

Assessing the marital status of women believed to indicate whether the women members have
domination from their partners or not. Moreover, this would also indicted that, the level of joining
women to cooperatives is affected due to the members was women household headed or married.
Assefa, 2016)
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Table 4: Marital status of the respondent participation in SACCSOs in Degua Temben,Ethiopia, May
2018 (n=345)

Marital status Frequency Percent
Never married 72 20.9
Currently Married 66 19.1
Divorced 125 36.2
Widowed 68 19.7
Separated 14 4.1

Source: own survey, 2018

Table 4 shows that 72 (21%) of the respondents are Never married, 66 (19.1%) are Currently
Married, 49 (14.23%) are divorced, 68 (19.7%) are widowed and the rest 14 (4.1%) are separated.
Based on collected data this indicates that the SACCOs are good opportunities for the divorced, never
married, and widowed, Currently Married and separated members to enhance their livelihoods and

socioeconomic status respectively.

4.2.3.Educational level of respondents
This represents the level of formal schooling completed by the cooperative member. Education serves
as a channel of information which facilitates awareness creation about SACCOs and income as well.
Educated members were able to have more exposure to the external environment and accumulate
knowledge through learning and are active participants in new technologies. However, SACCOsface
with illiteracy problems. High illiteracy level was one of the problems saving and credit cooperative

societies were facing (Anguche and Mumanyi 2014).
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Table 5: Education level of respondents participation in SACCSO in Degua Temben,Ethiopia, May
2018 (n=345)

Education level of Frequency | Percent Mean | Mode Median SD
respondents

Iliterate 211 61.2 2.62 0 0 4.136
1-4 o4 15.7

5-8 35 10.1

9-10 21 6.1

11-12 6 1.7

TVET 9 2.6

Diploma 9 2.6

First degree and above 0 0

Total 345 100

Source: Field survey result, 2018

As indicated in the Table 5, 61.2% of the respondents were illiterates they cannot read and write,
15.7% of the respondents were grade 1-4; totally 76.9% of the respondents’ education level was
below grade four. The Mean of educational level is 2.62 with standard deviation 4.136, with

minimum illiterate and maximum diploma.

The principle of education and training cooperatives states that, education encourages member
participation in their SACCO issues and this member participation is a key for success of their
SACCOs development since educated members are more familiar with their duties and rights.

4.2.4. Family size of the respondent
The more the family size, the more burden to women at household but if the majority of the
RUSACCOs members are productive, women have the chance to participate in the Saving and credit

cooperatives and this brings more income at the household level. (Assefa , 2016)
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Table 6: Family size of the respondent’s participation in SACCSO in Degua Temben,Ethiopia, May
2018 (n=345)

Family size Frequency Percent Mean Mode | Median | S.D
1-3 110 31.9 4.71 6 5 1.74
4-6 203 58.8

7-10 32 9.3

>10 0 0

Total 345 100.0

Source: Field survey result, 2018

Table 6 depicts, 31.9% of women respondents have family size of 1-3, 58.8% of women have family
size of 4-6, and 9.3% of the respondents have family size of above 6. The majority of the women
participants (58.9%) have the highest number of children from 4-6. The minimum family size of the
respondents was 1 and the maximum family size was 9 the Mean family size was 4.71 with a standard
deviation of 1.74.

4.2.5. Occupation of the respondent
Table 7: Occupation of the respondent’s participation in SACCSO in Degua Temben, Ethiopia, May
2018 (n=345)

Occupation of respondent Frequency Percent
Farmer 262 75.9

Trader 36 10.4

Employee 27 7.8

Other 20 5.8

Total 345 100.0

Source: Field survey result, 2018

As indicated in table 7 above, 262 (75.9%) of the sampled women’s main occupation were farmer, 36
(10.4%) of the respondents engaged in Business and the rest 47 (13.7%) have engaged in other
activities. Since, this sample was taken from rural area and small town in the rural areas of the

Woreda; it reflects the reality of the respondents’ main occupation is agriculture.

4.2.6. Experience of membership
The longer the years of stay and experience in the membership of community based SACCOS is

important for the women members to acquire better knowledge about saving and credit cooperative

objectives, functions and management skill and this leads the women members to participate actively
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and important for the sustainability of the institution. This is because it positively affects the

knowledge of the member on the cooperative affairs.

Figure 4.1: Years of experience of respondent’s participation in SACCSO in Degua Temben, Ethiopia, May
2018 (n=345)

Date of engagement to SACCOS

69%
250 - |
200 -
150 - 29:3%
100 -

50 1.7%
-
’ 1-5 years | 6-10 years | >10 years |

Source: Field survey result, 2018

Figure 4.1 reveals that 238 respondents (69%) have the membership experience of less than five
years, 101 (29.3%) have the membership experience of 6-10 years and only 6 respondents (1.7%)
have the membership experience of more than 10 years. The minimum membership experience is 1
year and maximum 12 years and the mean of membership experience is 4.8923 with standard
deviation 2.355, and 5 years is mode of membership experience. As the above Figure Shows this
women have limited information on such issues at the beginning, but increasing their participation

through time. In this study, majority of the respondents have engaged in the last three years.

4.3. Membership Growth
Membership was the most important and first activity of saving and credit cooperative societies. The

initial sources of cooperatives’ capital were member’s registration fee and share capital. Any member
who needs to become a member of cooperative he/she has to pay registration fee and share capital
(Tigray Region Cooperative Promotion, 2017).
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Table 8: Membership growth Per SACCOs in Degua Temben,Ethiopia, May 2018 (n=345)

Name of Total members Per SACCOs
No | Name of SACCOs 2007 2008 2009
Kebelle M F T M F T M F T
1 Hagere selam Hagersela | 181 |64 245 | 207 | 80 287 244 | 92 336
m
2 Melfa Chini 299 | 135 |434 |330 |197 |527 429 | 233 | 662
3 Mahberselassie | Adi-gezati | 769 | 354 | 1123 [ 850 |414 |1264 |897 |439 | 1336
4 Selam Atsela 164 |70 234 269 |165 |434 269 | 165 |434
5 Aynmbrkeken | Bisrat 428 | 216 |644 |523 |270 |793 523 | 270 | 793
6 Adi-azmera Marta 367 | 177 |544 |440 |216 | 656 455 220 | 675
7 Mizanebrhan Meadi 331 | 165 |496 |449 |228 |677 450 | 228 | 678
8 Seret Endamarya | 796 | 508 |1304 | 933 |579 |[1512 | 980 |605 | 1585
mkorar
9 Simret Alula 208 | 182 | 390 |265 |207 |472 369 |349 | 718
10 Limat Tembenteri | 874 | 329 | 1203 | 1021 | 423 | 1444 | 1098 | 472 | 1570
11 | Aregien Aregien 111 |45 156 | 200 |131 |331 245 | 188 | 433
12 | Degolweyane | Ferey 155 | 56 211 265 |86 351 262 |89 351
Total 4683 | 2301 | 6984 | 5752 | 2096 | 8748 | 6221 | 3350 | 9571
Percent 67 |33 |100 |66 |34 |100 |65 |35 |100

Source: Degua-Temben Cooperative desk 2017

The total membership size ranges from 6984 in 2007 to 9571 in 2009 (37% increment within 3

years). When we compare the membership size of women with men in the above three consecutive
years (2007E.C (33%), in 2008 E.C (34%) and in 2009 E.C (35%)), this indicates that progress of

women’s participation is very low and women’s

SACCSO.

participation is 1/3 of men participation in
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Figure 4.2: Trend in growth of members participation in SACCSO in Degua Temben, Ethiopia, May
2018 (n=345)
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Source: Report of Degua Temben cooperative desk 2017

According to Federal Cooperative Agency (May 2017), the national average membership size of
urban SACCOs is 120 members and 226 members of Tigray regional state per SACCO; but currently
average. But women’s participation in SACCOs in the study area is lower (35%) as compared to the

national (39%) and regional (40%) women membership composition.

4.4. Socio-cultural problems
According to Onyango, Simatwa and Ondigi (2011) who found that men are assigned heavy tasks

while women are assigned light work by superiors in organizations because management is
stereotyped as masculine and a male domain. In fact, in Africa it is an established fact that women are
discouraged from participating in SACCOs membership and management by male colleagues and
spouses due to social stereotypes and this makes women lack confidence in their abilities as managers

thereby becoming ineffective
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Table 9: Community encourages women to join to SACCOs Degua Temben, Ethiopia,

Community encouraging Frequency Percent
Women to join to SACCOs

Yes 124 35.9
No 221 64.1
Total 345 100.0

Source: Field survey result, 2018

Respondents asked if the community encourages women to join to SACCOs; 35.9% of the
respondents said yes and 64.1% of them said no. most of the community members did not encourage

women'’s participation in SACCOs.

Table 10: Domestic responsibility hinders women from participation in SACCOs Degua
Temben, Ethiopia, May 2018 (n=345.

Domestic responsibility Frequency Percent
hinders women

Strongly agree 108 31.3
Agree 127 36.8
Neither Agree nor disagree 17e 4.9
Disagree 93 27.0
Total 345 100.0

Source: Field survey result, 2018

Table 10 shows 68.2% of respondents agreed that domestic responsibility hinders women from
participation in SACCOs, 4.9% neutral on the issue and 27% disagreed.the Majority of the
respondents were hindered by the domestic responsibilities from engaging to SACCOs on time.

Table 11: Gender bias of local officials hinders women from participation in SACCOs Degua

Temben, Ethiopia, May 2018 (n=345)

Gender bias of local officials hinders women Frequency Percent
Yes 219 63.5
No 126 36.5
Total 345 100.0

Source: Field survey result, 2018

The respondents were asked to state that gender biases of local officials hinder women from joining

SACCOs; 63.5% of the respondents responded yes and 36.5% of them said no. This indicates the
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local officials’ commitment to work for women to participate and benefit in different economic areas
is low.

Table 12: Have you received training before and after becoming a member of saving and credit
cooperative? Degua Temben, Ethiopia, May 2018 (n=345)

Access to training

Frequency Percent
Yes 56 16.2
No 289 83.8
Total 345 100.0

Source: Field survey result, 2018

Figure 4.3: Have you got an education and training Degua Temben, Ethiopia, May 2018
(n=345)
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Education and training was one of the most critical services needed to SACCOS, especially in the
early stages of their development. Without a systematic, well designed and periodically refreshed
capacity building program for members, it is extremely difficult to manage or maintain a high level of
operations for cooperatives at any level and attract new members especially women. Training is a

basic tool for women to participate voluntarily after knowing its advantage of the cooperatives and
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then to build their capacity to run the business and to carry out their responsibility in the SACCOs
(ATA, 2013)

It is observed from the figure 4.3 that 83.8% of the respondents replied that there was limited training
available to SACCOs members, and 16.2 % disagreed with the statement. 84% of the training was

organized by woreda cooperative desk.

European Journal of Business and Management reported that 77.2% of the members of SACCOs in
Degua-temben received training. Therefore, training limitation in the study area is still higher
compared to the above study of SACCOS. For example respondents have asked if they know the
principles of cooperatives; only 67 (19.4%) of the respondents know the cooperative principles,
whereas most of the respondents 278 (80.6%) didn’t know the principle which is a challenge to
support their SACCOs as per the principle.

FGD members perceive that promotional efforts undertaken by the SACCOs were insufficient.
Moreover, the emphasis given by SACCOs themselves towards the significance of training and
development was minimal. As it indicated under the general formation and management of SACCOs,

the constituted education committees of the SACCOs are not functional.

A similar idea was raised from the interview participants that there was limited provision of training
and inadequate promotional activities by education committees. The interview participants added that

women members have less participation in trainings compared to men members.

The principle of education, training and information is fundamental, especially for cooperatives in the
study area where the majority of the members were illiterate. However, most of the SACCOs haven’t
given emphasis. So, education and training were one of the problems that limit knowledge related to
SACCOs’ services and to know the overall importance of cooperatives as a result its limits

engagement of new female members to SACCOs.

4.5. Financial challenges

4.5.1 Limitation of finance in the SACCOs

Lack of adequate funding source to support SACCOSs’ financial demand for their loan programs was
one of the challenges. Shortage of capital is one of the biggest challenges, saving and credit
cooperative societies are facing today; due to this reason, members reduce engaging to SACCOs
(Kimberly and Roert, 2004, Nwankwo et al., 2013).
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Table 13: In your cooperative, there is limitation of finance Degua Temben, Ethiopia, May 2018
(n=345)

Limitation of finance Frequency Percent
Strongly agree 97 28.1
Agree 146 42.3
Neither Agree nor 46 13.3
disagree

Disagree 32 9.3
Strongly disagree 24 7.0
Total 345 100.0

Source: Field survey result, 2018

Respondents were asked if there is a financial limitation in their SACCOs. Accordingly, 70.4% of
them perceive that there was a shortage of finance because they said that they couldn’t get loan size
as they request from their SACCOs. Moreover, they wait a long period of time (6 months) until

money is collected from monthly savers and loan repayments.

FGD participants revealed that SACCOs need ample loan fund to expand the outreach of their
members. However, all the SACCOs in the study area have limited financial resource. This was
mainly due to the small amount of savings, members’ limited capacity to buy additional shares to
raise the capital of the SACCOs. Besides, SACCOs have a shortage of capital due to poor internal
saving mobilization strategy, lack of skillful financial management practices, low levels of

institutional capital.

In the same way, participants of the interview explained that many of the members need a large
amount of loan in order to do business. However, the amount of loan offered was limited because of a
shortage of finance in SACCOs. In addition, they were not generating sufficient profit to maintain a
strong capital position other than their weak members saving. SACCOs couldn’t mobilize sufficient

fund and couldn’t provide enough loan and new members didn’t attract to be members.

According to the interview participants, SACCOs don’t have any linkage with other financial
institutions like commercial banks, DECSI, and private banks except some of the SACCOs made
linkage with SACCO union. Moreover, they do not have the chance to get any loan or other support
because they have low capital; and they are asked heavy collateral. In addition, these financial
institutions don’t have confidence on SACCOs to repay their loan. Since, bank interest rate is higher

than the interest rate that SACCOs charge to their members, they will not get any profit rather they
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would incur a loss. Therefore, finance limitation was a challenge for saving and credit cooperative

societies to increase the number of members in the study area.

Table 14: Status of SACCOs’ capital Degua Temben, Ethiopia, May 2018 (n=345)

No | Name of Capital | Membership | Capital | Audit in
SACCOs per
member | 2007 [ 2008 2009
(Birr)
1 | Hagereselam 787691 | 336 2344 v | X v
2 | Chini 699744 | 662 1057 X X X
3 | Adi-gezati 2258132 | 1336 1690 v | X X
4 | Atsela 267757 434 617 X X X
5 | Bisrat 659199 793 831.3 X v X
6 | Marta 589021 675 872.6 X X v
7 | Meadi 220218 | 678 324.8 X X
8 | Endamaryamkorar | 2529353 | 1585 1596 v | X
9 | Alula 279425 | 718 389.2 X X v
10 | Tembenterie 1538403 | 1570 983 v | X X
11 | Aregien 28439.2 | 433 68.86 X v X
12 | Ferey 38263.2 | 351 1690 X X X
Total 9895642 | 9571 1038 4 2 3

Source: Degua Temben cooperative desk 2017

The average deposit size of respondents in the study area per member is Birr 1038 and the minimum

and maximum deposit amount is Birr 324.8 and Birr 2344 respectively.
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Table 15: Respondents own annual income before joining SACCOs (in birr) Degua Temben,
Ethiopia, May 2018 (n=345)

Annual income before Frequency Percent Mean Median  Mode S.D
joining SACCOs

<2000 Birr 236 68.4 1550.97 750 500  1367.261
2000-4000 birr 69 20.0

4001-6000 birr 40 11.6

>6000 birr 0 0

Total 345 100.0

Source: Field survey result, 2018

Annual income is one of the parameters to measure the changes in economic gain after joining the
SACCO.

Table 15 shows that 68.4 percent of the respondents have less than 2000 Birr deposit, 20 percent have
between 2000 and 4000 Birr deposit, 11.6 percent have between 4001 and 6000 birr deposit and none
of the participant have greater than 6000 birr deposit. An Annual income before joining to SACCOs.
was minimum 100 Birr and maximum 5000 Birr respectively. The Mean annual income was 1550.97
with standard deviation 1367.261, Mode 500 and Median 750.

Table 16: Respondents own annual income after joining SACCOS Degua Temben, Ethiopia,
May 2018 (n=345)

Annual income after Frequency Percent Mean Median Mode S.D
joining SACCOS

<2000 Birr 64 18.6 3800 1801.9653
2000-4000 birr 121 35.1 3950.9681 2500

4001-6000 birr 117 33.9

>6000 birr 43 12.5

Total 345 100.0

Source: Field survey result, 2018

Table 16 shows that 18.6 percent of the respondents have less than 2000 Birr deposit, 35.1 percent
have between 2000 and 4000 Birr deposit, 33.9percent have between 4001 and 6000 birr deposit and

12.5 percent have greater than 6000 birr deposit. Annual income after joining to SACCSOs is minimum
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1250 Birr and maximum 10,800 Birr respectively. The Mean annual income was 3950.968 with
standard deviation 1801.965, Mode 2500 and Median 3800.

As indicated in tables 15 and 16, the income changes are clearly stated, so SACCOs brings ultimate
changes for women in increasing their annual income. 68.4% of the respondents who had an annual
income of less than 2000 birr before joining SACCOs have reduced to 18.6%, 20% of the
respondents who had an annual income of between 2000 and 4000 birr before joining SACCOs have
raised to 35.1%, 11.6% of the respondents who had an annual income of between 4001 and 6000 birr
before joining SACCOs have reduced to 33.9%. No one of the respondents had an annual income of
greater than 6000 birr before joining SACCOs but 12.5% them raised to>6000 birr annual income
after they join SACCO. This shows that there was an annual income increment of the women

respondents after they joined to SACCOs.
4.5.2 Saving

Saving is an important aspect of the RUSACCOs activities. RUSACCOs main objective is to promote
saving habits and give loans to its members. The members of RUSACCOs receive reasonable interest
rate on their savings and dividends from the profit ofRUSACCOs( Meniga, 2014).

Table 17: Do you have a regular saving program? Degua Temben, Ethiopia, May 2018 (n=345)

Do you have regular saving program? Frequency Percent
Yes 345 100
No 0 0
Total 345 100.0

Source: Own field survey data, 2018

Table 17 shows, 100% of the respondents know that they have a regular saving program in
SACCSOs, and as focus group discussion and in-depth interviews indicates there are some members

did not follow the program due to forgetting specific date of saving.
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Table 18: Amount of money participants save per month Degua Temben, Ethiopia, May 2018
(n=345)

Amount of money participants save  Frequency Percent ~Mean  Median Mode S.D
per month

<50 birr 165 47.8 51.434 54 27 34.75
51-100 144 417 ©

101-150 32 9.3

151-200 2 .6

>300 birr 2 .6

Total 345 100.0

Source: Own field survey data, 2018

The main objective of saving in SACCOs is to promote saving habits and to give loans to its
members with reasonable interest rate. Table 18 shows that 47.8% of the respondents save below 50
birr, 41.7% save 51-100 birr and the rest save above 100 birr monthly. About 90% of the respondents
save up to 100 birr monthly; this money is not enough to solve the financial problems of the SACCOs
to provide loan to their members. The Mean amount of saving per month 51.435 with standard
deviation 34.75.

Further, discussants in the FGD mentioned that SACCOs couldn’t mobilize surplus funds because of
small size of saving habits by their members. Rural SACCOs members save 27 birr and urban
(Hagereselam and endamariam-koraro) SACCOs members save 100 birr per month. The type of
saving products offered by all SACCOs under the study woreda was almost only compulsory saving
that a member is forced to save monthly on a regular basis according to the SACCO bylaws. Other
types of savings like time deposit saving (contract saving), voluntary savings were not practiced in
the SACCOs except there was a beginning of child saving. In general, SACCOs in the study area
couldn’t mobilize the required amount of members’ savings and equity consequently, they were not
able to mobilize and efficiently intermediate for investment. SACCO society’s financial sustainability
depends on continuing membership promotion and member’s internal savings mobilization and
proper cost recovery strategies. But, continuous membership promotion and member’s internal saving
mobilization were the most deficient practice in almost all SACCO societies in the study area. Hence,

there was low level of saving in the SACCOs under study (especially women).
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Table 19: What is the reason for not saving more than this? Degua Temben, Ethiopia, May
2018 (n=345)

What is the reason for not saving more than this? Frequency Percent

Income is low 223 64.6
High social expenditure 46 13.3
High cost of living 70 20.3
Lack of confidence in SACCO 6 1.7
Total 345 100.0

Source: Own field survey data, 2018

Respondents were asked the major reasons for the low level of saving and respond that low level of
income; high cost of living; high social expenditure and lack of confidence in SACCOs respectively
are challenges of the respondents for not saving more.

Table 20: participant own cultivable land Degua Temben, Ethiopia, May 2018 (n=345)

Participant own cultivable land Frequency Percent
Yes 240 69.6
No 105 30.4
Total 345 100.0

Source: Field survey result, 2018

According table 20, 69.5 percent of the respondents have cultivable land; while the other participant
30.4% did not own cultivated land. This shows that a considerable number of women have not
cultivated land.

Table 21: How large is it in hectar? Degua Temben, Ethiopia, May 2018 (n=345

How large is it in hectare? ~ Freque Percent Mean Median S.D
ncy
<0.25 ha 32 9.3 0.267 0.25 0.2579
0.25 ha 88 255 4 2
0.5 ha 95 27.5
0.75 ha 25 7.2
Total 240 69.5
Who have no land 105 30.5
345 100.0

Source: Field survey result, 2018

Majority of the rural communitie’s main livelihood is agriculture. The Land is the most important
fixed asset/natural resource and basic input for agricultural production. Farm landholding leads to
opportunities and demand of RUSACCOs provisions. Table 21 shows that out of them 34.8%
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respondents have up to 0.25 hectare land, 27.5% of the respondents have 0.5 hectares, and the rest 7.2
percent of the respondents have 0.75 hectares cultivable lands. Mean of cultivated land in hectare is

0.2674 with standard deviation 0.25792.and minimum 0, maximum 0.75 hectares.

Table 22: How much is the absence or the availability of cultivable land for women, affecting
them from joining to SACCOs? Degua Temben, Ethiopia, May 2018 (n=345

The availability of cultivable land for women Frequency Percent
affecting them from joining to SACCOs?

Highly affect them 166 48.1
Moderate 116 33.6
Has no influence 63 18.3
Total 345 100.0

Source: Field survey result, 2018

In table 22, respondents asked if the absence or availability of cultivable land affecting women in
joining SACCOs; 48.1% of the respondents responded that it highly affecting them, 33.6% as
moderate and 18.3% perceived as ha no influence. We can conclude that the availability of cultivable
land encourages women to engage to SACCOs but absence of cultivable land affects women from
engaging to SACCOs.

Table 23: Do you have gotten loan from your SACCO? Degua Temben, Ethiopia, May 2018
(n=345)

Date of engagement to SACCO Have you got loan from your SACCQO?
Yes No Total
Count Count Count
1-5 years 133 105 238
6-10 years 53 48 101
>10 years 4 2 6
Total 190 155 345

Source: Field survey result, 2018

Table 23 reveals that 55.1% of the respondents took loans from their SACCOs but the rest 44.9%
have not taken loan. Most of the members who stayed in SACCOs for 5 and above years took loan
from their SACCOs.
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Table 24: Saving interest rate is fair in your saving and credit cooperative Degua Temben,
Ethiopia, May 2018 (n=345

Saving interest rate is fair in your saving and Frequency Percent
credit cooperative

Strongly agree 33 9.6
Agree 154 44.6
Neither Agree nor disagree 91 26.4
Disagree 59 17.1
Strongly disagree 8 2.3
Total 345 100.0

Source: Field survey result, 2018

The saving interest rate of the SACCOs is 7%; in this case 54.2% of the respondents agree with the
rate, 26.45 neutral and 19.4% of the respondents disagree with the lending interest rate.

4.5.3 Loan repayment

Table 25: There is on time loan repayment problem in your cooperative Degua Temben,
Ethiopia, May 2018 (n=345

There is on time loan repayment Frequency Percent
problem in your cooperative

Strongly agree 96 27.8
Agree 110 31.9
Neither Agree nor disagree 71 20.6
Disagree 68 19.7
Total 345 100.0

Source: Field survey result, 2018

Respondents were asked if there was a loan repayment problem, based on this most of them or 60%
agreed that there was loan repayment problem, 21% of them have no awareness on it; only 19%
disagree that they believe members pay their loan on time.

According to FGD, there are arrears, in line with this, almost all of the interview participants
explained that lack of business orientation, small size of the loan (1000-5000 birr only) which was not
enough to meet the investment demand of members and short repayment period (two years), limited
business ideas as well as absence of information about good investment opportunities have been
stated as important limitations of members to invest the money in intargeted activity. As a result,
members got difficulty of loan repayment and finally they get into arrears. Hence, there is a loan
repayment problem in SACCOs of the woreda.
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Table 26: Committee members promote non-members to be member to mobilize more finance
Degua Temben, Ethiopia, May 2018 (n=345

Committee members promote non-members Frequenc Percent

to be member to mobilize more finance y

Strongly agree 38 11.0
Agree 197 57.1
Neither Agree nor disagree 63 18.3
Disagree 34 9.9
Strongly disagree 13 3.8
Total 345 100.0

Source: Field survey result, 2018

Table 26 shows 68.1% of the respondents agreed that committee members try to promote the non-
members to be members of SACCOs in order to mobilize financial resources. The interviewees agree

with the majority of the respondents ,but the committee members do work regularly and not effective.

4.5.4 Interest rate of credit and saving in SACCOs

Interest rate is amount charged, stated as a percentage of principal, by a lender to a borrower for the
use of the money. One of the core factors useful to achieve financial sustainability in any SACCOS is
applying proper cost recovery. Odera (2012), stated that SACCOs face problem of dominating by net
borrowers, primarily interested in cheap and easy loans, rather than the institution’s financial

profitability.

Table 27: The current lending interest rate of SACCOs (9-12%) Degua Temben, Ethiopia, May
2018 (n=345

Current lending interest rate Frequency Percent
Higher 23 6.7
Moderate 262 75.9
Low 60 17.4
Total 345 100.0

Source: Field survey result, 2018

Table 27 indicates, the lending interest rate of each SACCSOs differs from 9%-12% and respondents
were asked if the current lending interest rate of SACCOs is high, moderate or low. Accordingly
6.7% of them agreed as It is fair. Hence, most of them (75.9) agreed that the current lending interest
rate is moderate. When compared to commercial bank 12% and Dedebit Credit and Saving

microfinance 18%, it is lower and this contributes to SACCOs’ low mobilization of finance
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Concerning lending interest rate charged, some members of FGD argued that interest rate was fair
because SACCOs are not for profit maximizing. On the other hand, some members of the group
argued for SACCOs should not necessarily provide cheap loans to members, SACCOs societies
should give their services to their members with fair interest rates does not mean that they should
lend at a loss rather they have to charge interest rate that cover their operational cost. Majority of
them agreed that interest rate that SACCOs are charging to their members on loan should at least
12%. Members of the FGD are also agreeing with the 7%, saving interest rate of the SACCQOs which
is the same with the saving interest rate of other banks.

4.6. Low number of women in SACCO management committee (Culture of men dominating
and over-controlling women)

4.6.1 Size and composition of SACCOs’ committee members

Women’s participation is very limited as members and as leaders in cooperatives and usually women
in developing countries lack basic education which is essential for training in such kind of
management positions (Woldu and Fanaye , 2012). As women are half part of a society, considering
sex composition as a member and as a leadership is important for cooperative development and

democratic governance.

Table 28: Committee members’ composition Degua Temben, Ethiopia, May 2018 (n=345

No | Name of Mgt. | Con | Saving | Loan | Dispute | Educatio | M F Tota
SACCOs trol | commit | com | Resolutio | n & I
com | tee mitte | n training
mitt e committe | committe
ee e e
1 Hagereselam | 5 3 3 3 0 3 12 5 17
2 | Chini 5 3 3 3 0 3 14 3 17
3 | Adigezati 5 3 3 3 0 3 13 4 17
4 | Atsela 5 3 3 3 0 3 14 3 17
5 | Bisrat 5 3 3 3 0 3 14 3 17
6 | Marta 5 3 3 3 0 3 13 4 17
7 | Meadi 5 3 3 3 0 3 15 2 17
8 Endamaryamk | 5 3 3 3 0 3 14 3 17
orar
9 | Alula 5 3 3 3 0 3 13 4 17
10 | Tembenterie |5 3 3 3 0 3 14 3 17
11 | Aregien 5 3 3 3 0 3 13 4 17
12 | Ferey 5 3 3 3 0 3 13 4 17
Total 60 36 |36 36 0 36 162 |42 204
P 79.4 |20.6 | 100

Source: Degua Temben woreda cooperative promotion desk report 2018
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Table 28 shows that female’s participation in the management, controlling committee, saving
committee, loan committee, dispute resolution committee and education committee is very low. Only

20.6% women participate on the above activities whereas males participation is 79.4% this implies
that there is men domination.

Figure 4.4: Committee members’ composition Degua Temben, Ethiopia, April 2018 (n=345

Composition of committee members by sex

80% i’ 794% o

60%
40%
20%
0%

Source: Degua Temben cooperative promotion desk report 2017

As illustrated in the figure 4.4, composition of committee members varies among the SACCOs in the
study area. All SACCOs haven’t established dispute resolution committee. Even the established
education committees are weak. So, SACCOs without strong education and training committee, and

without dispute resolution committees; it is difficult to perform their duties properly.

Number of women were only 42 (20.6%) out of the total 204 management committee members. As
cooperative values and principle states, SACCOs are voluntary organizations so that they have to be
open and participatory to all members without gender, social, political or religious discriminations.
But in the study area, due to lack of awareness on the advantages, social backgrounds, women were
underrepresented and not encouraged to be in a position of decision-making and leadership.

Therefore, this is a problem in operation and good governance of the SACCOs in the study area.
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Figure 4.5: Position of women members in SACCOs Degua Temben, Ethiopia, April 2018
(n=345

B Member only

B Member of sub committee

© Member of management
committee

Source: Field survey result, 2018

As it indicated in figure 4.5, out of the 345 women respondents, 307 (89%) of them are members in
their SACCOs, while only 38 (11%) respondents are members of the management committee and
subcommittee.
Table 29: If you think the proportion of women in the management and sub committees is very
low or low, what is the reason? Degua Temben, Ethiopia, May 2018 (n=345

Reason of low proportion of women in the management Frequency Percent

and sub committees

Men domination 98 28.4
Domestic workload of women 130 37.7
low education level of women 28 8.1
Other 89 25.8
Total 345 100.0

Source: Field survey result, 2018

The respondents understand that the proportion of women in the management and sub committees
very low; and they asked the reason for that, 28.4% of the respondents said men dominated, 37.7%

said domestic workload of women, 8.1% said low education level of women and the rest 25.8% rise
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other reasons. From this result, we can conclude that domestic work load and men’s domination
respectively, are the main reasons for not participating women in management and sub committees.
Table 30: Do women need to become a member of management committee? Degua Temben,
Ethiopia, May 2018 (n=345

Do women need to become a Frequency Percent
member of management committee?

Yes 199 57.7
No 146 42.3
Total 345 100.0

Source: Field survey result, 2018

About 58% of the respondents need to become a member of management committee, 42% of the do
not need to serve their SACCOs as a member of management committee. So, women members
themselves have no interest to work in their SACCOs as a member of management committee.

Table 31: How do you evaluate the effectiveness of women in management committee as

compared to men? Degua Temben, Ethiopia, May 2018 (n=345

the effectiveness of women in management Frequenc Percent
committee as compared to men? y

Very effective 50 14.5
Effective 236 68.4
Weak 59 17.1
Total 345 100

Source: Field survey result, 2018

Respondents have asked to measure the effectiveness of women if they got the chance of
management committee member, 83% of the respondents replied as effective and 17% responded as
weak performance. So, if we bring women for management committee, they can serve the SACCOs

effectively.

4.7. Opportunities of saving and Credit Cooperative Society to raise new women members
SACCOs have the advantage of being grass roots’ level institutions with lower transaction costs and

have comparative advantage of mobilizing saving and changing the saving culture of the community
level (Wolday and Tekle , 2014, p.152). Branch (2005) also asserts that, SACCOs have an

opportunity to attract clients in areas that are unattractive to banks, such as poor areas.
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4.7.1. Access to extension service
Table 32: Access to extension service is an opportunity for women to engage to SACCOs Degua

Temben, Ethiopia, May 2018 (n=345

Access to extension service Frequency Percent
Strongly agree 136 39.4
Agree 179 51.9
Neither Agree nor disagree 12 3.5
Disagree 18 5.2
Total 345 100.0

Source: Field survey result, 2018

Table 32 reveals, that 91.3% of the respondents agreed that access to extended service is a good
opportunity for women to engage to SACCOs because different extension services like awareness

creation were being provided by the woreda cooperative promotion office.

FGD results show that the existence of government regulatory structure from federal to woreda level
to provide extension services with different professionals were in place. Training for SACCOs

managers, management committee and members are also extension services.

4.7.2. Government support
Government should work for member Women empowerment through intensive cooperative
education and building members’ capacity, loyalty, advice, training, funding and material support.

Table 33: Government support is an opportunity for women to engage to SACCOs Degua Temben,
Ethiopia, May 2018 (n=345

Government support Frequency Percent
Strongly agree 150 43.5
Agree 168 48.7
Neither Agree nor disagree 2 .6
Disagree 25 7.2
Total 345 100.0

Source: Field survey result, 2018

European Journal of Business and Management reported that 76% of the members of SACCOs in

D/temben appreciated the government support to increase members of their SACCOs.

From table 33, respondents were asked if they agree that government support could be an opportunity

for women to engage to SACCOs. Accordingly, 92.2 percent agreed that government support is an
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opportunity because practically government is helping women to benefit from SACCOs in different

ways.

In line with this, focus group overall perception was that government support in relation to making
laws and by-law, enforcing by-laws, assist SACCOs in court cases and presence of legally mandated
federal level agency, Regional and woreda level offices to register, build their capacity, supervise,
render audit and provide legal service until they mature and stand by themselves. Availabilities of
NGOs to create linkages with the help of government are other opportunities. In essence, SACCOs
are not different from the indigenous institutions like Iqub and Idir which helps them to be easily
understood by the community. Since they are established run and owned by members themselves, it
helps them to be approachable. Government of Ethiopia had already paved the way for better
cooperative development in the country through creating legal basis, expansion of human resource
development at a higher institution level. Therefore, it is high time for the cooperating agency,
cooperative experts, higher institutions, and cooperative staffs to maximize the existing policy
environment to the advantage of cooperative development so that members, including women will
engage to SACCOs and benefit from it and cooperatives can contribute to the social and economic

development of the nation.

Key informants views concerning government support reveal that government’s commitment to
support and promote cooperative,including SACCOs through growth and transformation plan that
highlights the growth of cooperatives as a key pathway by which agricultural cooperative and the
economy as a whole to grow is important opportunity. From government support, SACCOs can
benefit in training, fund, and material support, advice tailored to members’ need if sound linkage is
made with non-governmental and governmental organizations. SACCOs have simple premises profit
exempted from taxes, managed by elected committees which make their cost structure lower than
other finance providers such as banks and microfinance institutions. Even donors can channel funds
through SACCO:s to target specific types of clients and SACCOs can charge interest on lending. The
above overall support attracts women to engage to SACCOs and benefit from it.

4.7.3. Support from non-governmental organizations

Nongovernmental intuitions are institutions that take port on addressing the problems of the
community. NGOs should fill the gap of the government in providing and supporting in training,
revolving funds, material support and empowerment.
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Table 34: Donors/NGOs support (for financial, training etc.) is an opportunity for women to
engage to SACCOs Degua Temben, Ethiopia, May 2018 (n=345

Support from non-governmental organizations Frequenc Percent
y

Strongly agree 121 35.1
Agree 102 29.6
Neither Agree nor disagree 25 7.2
Disagree 53 15.4
Strongly disagree 44 12.8
Total 345 100.0

Source: Field survey result, 2018

From table 34, respondents were asked if they agree that NGOs’ support could be an opportunity for
women to engage to SCCOs. Accordingly, 64.6 percent of the respondents agreed that NGOs’
support is an opportunity if they practically help women to benefit from SACCOS in different ways
like providing credit with less credit interest rate and training related to the business they employed.
For example, three SACCOs have received financial credit in the revolving fund with 6% interest rate
from WOCCU (world council of credit union) and World Bank. But in the study area, the samples
SACCOS are 12; so 3 SACCOS which received support from NGOs which is 25%.

4.7.4. Access and ownership of land

Access and ownership of land is a determinant factor for women’s participation on the SACCOs,

because land is a source of income and productivity for women in rural areas

Table 35: Access and ownership of land for women is an opportunity for women to engage to SACCOs
Degua Temben, Ethiopia, May 2018 (n=345

Access and ownership of land Frequency Percent
Strongly agree 165 47.8
Agree 105 30.4
Disagree 68 19.7
Strongly disagree 7 2.0
Total 345 100.0

Source: Field survey result, 2018

In table 35, respondents asked if availability of cultivable land is an opportunity for women in joining

SACCOs; 78.3% of the respondents agreed as an opportunity, 19.7% neutral and 21.7% disagree. We
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can conclude that the availability of cultivable land increased the annual income of women and
encouraged to engage to SACCOs. The researcher has observed that clients are practically receiving

income from their cultivable land, so the income helps them to pay the monthly payment of SACCOs.
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CHAPTER FIVE; SUMMARY, CONCLUSION AND RECOMMENDATIONS

5.1 summary

Saving and credit cooperative societies (SACCOSs) supply loans at lower interest rates than other
financial providers do. Consequently, these institutions have opportunity to attract clients in areas that
are unattractive to banks, such as rural or poor areas (Branch, 2005).0One of those broader values of
SACCOs is promoting equality between women and men within society (Opecity, 2005). In most
societies, including advanced societies; we can find economic inequality among men and women.
Such inequality is wider in developing countries like Ethiopia due to various socioeconomic factors
such as lack of education, lack of employment opportunities, and lack of recognition. In the
developing world, cultural and religious factors often hinder women’s participation in SACCOs.
Issues such as women’s inside role, discretion, fearing to speak in public, the tradition of men
negotiating and handling financial matters, illiteracy, and social pressures make it difficult for women
to play an active and visible public role in cooperatives (Roger &Nall, 2003, p. 44).According to
Hanger (1999) the gender division of labor assigns women in the domestic responsibility within the
household while men are engaged the major responsibility in the economic or other extra domestic
roles regardless of other commitments.

The proportion of women members in SACCOS is small compared to men in the study area which is

below the national and regional average.

Domestic work load, gender biases of local officials, respondents themselves do not need to serve as
management committee and men’s domination are the main reasons for not participating women in
management and sub committees.

Currently the average deposit amount per member is Birr 1038 and the minimum and maximum
deposit amount are Birr 324.8 and Birr 2344 respectively. The major reasons for the low level of
saving are low level of income; high cost of living; high social expenditure and lack of confidence in
SACCOs respectively. The annual income of respondents has increased after they joined SACCOs but the
SACCOs are not effective in dividend distribution. In the case of opportunities, 91.3% of the
respondents think that access to extension service is good opportunity for women to engage to
SACCOs, 92.2% of respondents think that government support is an opportunity, 64.6 percent of the
respondents think that NGOs’ support is an opportunity, and 78.3% of the respondents think that

availability of cultivable land is an opportunity for women to engage to SACCOs.
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5.2. Conclusion
This study aimed to assess challenges and opportunities for women’s participation in SACCOs in

Degua-Temben woreda and then to increase women’s participation and leadership in male-dominated
cooperatives. First the researcher investigated the proportion of women in SACCOs of the study area,

and then determinants of cooperative members specifically for women were identified.

The study revealed that majority of the sampled respondents and committee members are illiterate
and at low level of education. 61.2% of the respondents were illiterates they cannot read and write,
15.7% of the respondents were grade 1-4, totally 76.9% of the respondents’ education level was
below grade four. The participation of women in SACCOs is lower (35%) compared to the national
and regional women’s participation which is 39% and 40% respectively and composition of women
respondents in management committee and subcommittee is only 38 (11%); practically as report in
the woreda indicates number of women composition compared to men was only 42 (20.6%) out of the
total 204 management committee members. Only 16.2% of the respondents have got training, but
most of them (83.8%) of the respondents were still not.

In this study, the total membership size of the sample SACCOs ranges from 6984 in 2007 to 9571 in
2009 (37% increment within 3 years). When we compare the membership size of women with men in
the above three consecutive years is ( 2007 E.C(33%), in 2008 E.C (34%) and in 2009 E.C (35%)
.This indicates that progress of women’s participation is very low and women percentage of
participation is almost 1/3 of men participant in SACCSO.

Around 68.2% of the respondents were hindered by the domestic responsibilities from engaging to
SACCOs,and63.5% of the respondents were hindered from joining SACCOS by gender biases of
local officials and 42% of the respondents do not need to serve their SACCOS as a member of
management committee. From this result, we can conclude that domestic work load, gender biases of
local officials, respondents themselves do not need to serve as management committee and men’s
domination are the main reasons for not participating women in management and sub committees.

SACCOs have high financial limitation, members wait long period of time for loan (6 months —one
year) until money is collected from monthly savers and loan repayments; this is due to the small
average monthly deposit of respondent which is 27 birr in rural and 100 birr per member in urban
SACCOs. 47.8% of the respondents save below 50 birr, 41.7% save 51-100 birr and the rest save
above 100 birr monthly. About 90% of the respondents save up to 100 birr monthly; this money is not

enough to solve the financial problems of the SACCOs to provide loan to their members on time.
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The major reasons for the low level of saving are low level of income; high cost of living; high social
expenditure and lack of confidence in SACCOs respectively.

No one of the respondents who had annual income of greater than 6000 birr before joining SACCOs
have raised to 12.5%, This shows that annual income increment of the women respondents after they
joined to SACCOs,but this increment is low .The study reveals that only 55.1% of the respondents
were participating in credit from their SACCOs but the rest 44.9% have not taken loan. Most of the
members who stayed in SACCOs for below 5 years took most of the loan from their SACCOs.
Dividend is a factor for women to participate in SACCQOS, but SACCQOS are not effective in dividend
distribution. The annual income of respondents has increased after they joined SACCOS.

In the case of opportunities, 91.3% of the respondents think that access to extension service is good
opportunity for women to engage to SACCOs, 92.2% of respondents think that government support is
an opportunity, 64.6 percent of the respondents think that NGOs’ support is an opportunity, and
78.3% of the respondents think that availability of cultivable land is an opportunity for women to
engage to SACCOs.

Most of the SACCOs don’t have any linkage with other financial institutions like commercial banks,
Dedebit Saving and Credit (except limited linkage with WOCCU, World Bank and SACCO union).
Saving products offered by all SACCOs under the study woreda is only compulsory saving that a
member is forced to save on a regular basis (except limited child saving). There is high loan
repayment problem in the SACCOs (60%).

In short, the main determinant factors that cause for low participation of women members in
SACCOs are: lack of access to educational and training facilities, domestic work load, gender biases of
local officials, respondents themselves do not need to serve as management committee, men
domination, shortage of capital, unable to pay dividend to members. At the same time, access to
extension service, government support, NGOs’ support and availability of cultivable land are

opportunities for women to engage to SACCOs.
5.3 Recommendations

In this part of the study, recommendations were made with the purpose of resolving the challenges
and opportunities of SACCOs in Degua-Temben woreda in particular and Tigray and Ethiopia in

general. The recommendations have been drawn from the findings with the hope that increasing the
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participation of women in SACCOs and increasing the participation of women in management
committees within the SACCOs.

Therefore, based on the findings of the survey, the following interventions are recommended to

overcome the challenges for women’s participation in SACCOSs.

» Encouraging and supporting women is important to participate and to be elected in various
committee and groups. This enhances female enrolment activities in SACCSO, so Tigray's
Cooperative Desk, women's association, women's affire and the woreda Degua Temben

Administration should work together to Improve this.

» Provision of training and education, according to the values and principles of cooperatives is
crucial for engagement of new members and for the growth of SACCOs. The members and Board
of Directors should be continually trained, and advised to enhance their capacity of management,
to improve skills of adequately discharge their duties and responsibilities. Type of training
required include: use of saving, governance, leadership skill for Board of directors and other
Committee members that meets capacity qualifications, basic recording and bookkeeping system,
basic accounting principles, business management, saving and loan product development, internal

control, and audit.

» The result of this study indicated that the amount of saving depositing at this time by the members
is very low and it is not enough to give credit services for all members of the SACCOs.
Therefore, there is a need to strengthen the financial potentials of the cooperatives through
increasing membership, increasing monthly saving amount, decreasing unnecessary wastages like
different ceremonies.(Marriage, Teskar).on the other hand government and non-governmental
organizations should be given external credit to meet the loan demand of the members and

implement other business activities through SACCOs.

» The participation of women in SACCOs is lower (35%) compared to the national and regional
women’s participation which is 39% and 40% respectively; and composition of women in
management committee and sub-committee in the study area is only 38 (11%); 307 (89%) of them
are members in their SACCOs, practically as report in the woreda indicates number of women
compared to men was only 42 (20.6%) out of the total 204 management committee members. So,
the cooperative desk should provide gender related training to their members as well as to the

community to minimize the problem of cultural thinking on women.
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» The study reveals that only 55.1% of the women respondents were participating in credit from
their SACCOs but the rest 44.9% have not taken loan. Most of the members who stayed in
SACCOs for below 5 years took most of the loan from their SACCOs. So, wereda cooperative
desk in collaboration with SACCOs boards should work on female members to take enough loan

and should be helped in identifying profitable working areas.

» Dividend is a factor for women to participate in SACCOs, but SACCOs are not effective in
dividend distribution. So, SACCOs should conduct on time audit and distribute dividends to members in

order to benefit members and to attract new members.

» Government and stakeholders (NGOs, Women’s Association, and related bodies) should work for
member’s empowerment through intensive cooperative education and building members,
capacity, loyalty and confidence while providing cooperative training to committee and sub-

committee.
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Appendixes

Mekelle University
Institute of population studies
Research questionnaire for saving and credit co-operative members
Dear respondent:

I am a student of Population and development post graduate in Mekelle University. The purpose
of this Questionnaire is to collect data for the title entitled challenges and opportunities for
women’s participation in saving and credit co-operative society the case of Degua emben Woreda
of Tigray Regional state and to recommend possible interventions to decision makers. More
importantly, the study is required for academic purpose. Therefore, your co-operation in filling
the questionnaire is crucial and makes the study more validate and objective. So, please take a
little time to fill the questionnaire and be objective while putting your answer. You are not
required to write your name and the information you give will be strictly confidential. Thus, it

will not be given to third party without your consent. Thanks in advance for your cooperation!
Prepared by Ale mat Amare
I. General information

1. Name of the kebelle (1)Hagere-Selam (2)Melfa (3)Mahbereslassie  (4)Selam
(5) Aynmbrkekin (6)Adi-Azmera (7) MizaneBirhan ( 8)Seret (9) Simret (10 )Limat
(11)Aregien (12) Degolweyane

2. name of the SACCO (1)Hagere-Selam(2)Chini ( 3)Adigezaeti (4)Atsela (5)Bisrat
(6)Marta ( 7)Meadi( 8) Enamariamkoraro ( 9)Alula (10)tembenterie (11)Aregien (12) Ferey

3. Name of the enumerator Sig , date

Choose on the answer you believe to be appropriate under each question
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Demographic information
1. Age of the respondent: Years (1) 18-29 (2) 30-4 (3) 41-50 (4) >50

2. Marital status:(1) Never married (2 )Currently married (3) divorced (4) Widowed
(5) Separated

3. Educationalstatus: Grade (1)llliterate (2 )1-4(3) 5-8 (4) 9-10 (5) 11-12
(6) TVET (7) Diploma ( 8)degree and above

4. Family size: 1) 1-3 (2 46 (3 710 (4 >10

5. Mainoccupation of the respondent: (1)Farmer (2) Business(3)other, specify

6. Member experience: 1 15 (2 6-10 3 >10
I1. Questions related to socio-cultural problems
7. Is the community encouraging women to join to SACCOs? (1) Yes (2) No

8. Do Husbands willing to give priority to their wives to become member of SACCOs? (1) Yes
(2) No

9. Most of the time, women have the domestic responsibility; this hinders women from

participation in SACCOs. (1) Strongly agree (2) Agree (3) neither agree nordisagree (4) dis agree

10. Do you think that gender biases of local officials hinder women from
participationinSACCQOs? (1) Yes (2) No

11. Have you received training before becoming a member of saving and credit cooperative?

(1) Yes 2) no If your answer is yes, who organized the training?

(1).Cooperative 2. Government 3.NGO 4. others (specify)

12. Have you received training after becoming a member of saving and credit cooperative related

to SACCO? (1) Yes (2) no If your answer is yes, who organized the training?

1) cooperative 2. Government 3.NGO 4. others (specify)
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13. Do you know the principles of cooperative? (1) Yes (2) no
I11.Concerning financial constraints
14. Respondents own annual income before joining SACCOs Birr
(1) <2000 (2) 2000-4000 (3) 4001-6000 (4) >6000
15. Respondents own annual income after joining SACCO?__ Birr

(1) <2000 (2) 2000-4000 (3) 4001-6000 (4) >6000

16. In your co-operative, there inadequate finance (1)Strongly agree (2) agree (3 neither agree

nor disagree (4) disagree  (5) strongly disagree

17. Do you have regular saving program? (1) Yes (2) no If your answer is yes, how

much do you save per month ? Birr
(1) <50 (2) 51-100 (3) 101-150 (4) 151-200 (5) 200-300 (6) >300
What is the reason for not saving more than this?

(1)  Income is low (2) high social expenditure (3)  high cost of living (4) Lack of

confidence in SACCO (5) better service from others banks
18. Do you have cultivable land? (1) Yes (2) No if yes how large is it in ha?
(1) <0.25 (2)0.25(3) 0.5(4) 0.75

19. How much the absence or the small cultivable land sizes of women affect them from joining
to SACCOs? (1) Highly affect them (2) moderate (3) has no influence

20. Do you have got loan from your SACCO? (1) Yes (2) No  how much birr?
21. Saving interest is fair in your saving and credit cooperative
(1) Strongly agree (2) agree (3) neither agree nor disagree (4) disagree (5) strongly disagree

Whatcouldbeyourjustification?

22. There is on time loan repayment problem in your cooperative
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(1) Strongly agree (2) agree (3) neither agree nor disagree (4)  disagree (5)

strongly disagree

Whatcouldbeyourjustification?

23. Committee members promote non-members to be member to mobilize more finance
(1) Strongly agree (2) agree (3) neither agree nor disagre (4) disagree (5) strongly disagree

24. Interest rate of credit in SACCOs is low (1) Very high  (2) Moderate (3)Low

Whatisyourjustification?

IV. Concerning low number of women in SACCO management committee and sub committees

25. what is your position in your SACCO: (1) Memberonly  (2) member of management

committee (3) Member of subcommittee

26. Do women need to become a member of management committee? (1) Yes

(2)noifyouranswerisno,why?

27. Is there any affirmative to give priority to women as management committees? (1) Yes
(2) No

28. Do you participate in any decision making in your SACCO? (1) Yes (2) no
29. What is the proportion of women in the management committees or in sub committees?
(1) Verylow  (2) low (3) medium (4) high

30. If you think the proportion of women in the management and sub committees is very low or

low, what is the reason? (1) Men domination (2) domestic work load of women

31.How do you evaluate the effectiveness of women in management committee as compared to

men? (1) Very effective (2) effective (3) weak (4) very weak
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V. Concerning opportunities of saving and credit cooperatives societies

3| The following are opportunities | (1)Strongly | (2)agree (3)Neither 4) (5)
2| forSACCO members particularly for | agree agree  Nor | Disag Stron

women disagree ree gly
disagr

ee

Access to extension service

Government support

Donors/Nonsupport ~ (for  finance,

training etc.)

Access and ownership of land for

women

Ifothersspecify

How do you justify your answer for each of them?

Interview guide for two SACCO expert and two promotion expert of the woreda, co-

ordinator of co-operatives in the Woreda, and regional saving and credit cooperative expert
I.  Questions in relation to socio cultural problem

1. How do you explain the commitment of cooperative boards to participate 50% women in their

SACCOs?
2. Is education and training being practicing in SACCQOs?
3. Is the community encouraging women to join to SACCOs?

4. Most of the time, women have the domestic responsibility; do you think this hinders women

from participation in SACCOs?
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5. Do members of the SACCOs provided training on the principles of cooperative after joined to

saving and credit cooperatives?

Il. Questions concerning finance

1. How do you think is the availability of finance in SACCOs?

2. What problems have faced in relation to borrowing and repayment of members?

3. s there regular saving by members of SACCOs? How do you evaluate the amount of savings

by female in comparison with men?

4. How do you see the interest rate of SACCOs?

5. How is the linkage of SACCOs with other financial institution to solve the financial scarce?
6. What options do we have for rising financial capital of SACCOs?

7. What is the status of distributing dividend?

I1l. Concerning low number of women in SACCO management committee and sub

committees
1. Do women need to become a member of management committee?
2. Is there any affirmative to give priority to women as management committees?

3. What is the proportion of women in the management committees or in sub committees? In

percent?

4. If you think the proportion of women in the management and sub committees is very low or

low, what is the reason?

5. How do you evaluate the effectiveness of women in management committee as compared to

men?

6. What solutions can you suggest to solve the low participation of women in management and

sub committees in saving and credit cooperatives?
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IV. Questions in relation to SACCOs opportunities

1. How do you explain the following opportunities for your saving and credit cooperative

members particularly for women?

Access to extension service
Government support
NGOs support

Access and ownership of land for women

Thank you for scarifying your precious time!

Checklist prepared for focus group discussion of saving and credit co-operative leaders

How do you explain problems in relation to the following?

1.

7.

Dividend

Financial constraints of SACCOs

Reasons for less participation of women in your SACCOs
Reasons for withdrawal of members from SACCOs membership
Reasons for less saving in SACCOs members particularly women

Reasons for preferring of saving in another financial institutions

How do you explain SACCOs opportunities (Extension service, government support, NGOs

support and availability of land for women) in attracting women to join SACCOs

8. Possible solutions for the existing socio-cultural problems, finance and less participation of

women in management and sub committees.

Thank you!
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QLNCAL ooa: 0y WHIL 89T AINEEE
G2 a719T mhtt- 140at aPC aFh
HNChYT ooant,

a1 411 QLICAT ooPbn 5€ nY UHIL 199941 %0:: 0a™ HH ot Tt 41 @28 L7179 T9°07T 41 HAP
OPCT AFhY d/0/MhNeT 8 40T 90h e HNATE NMas neatd HoYPemy 11417
0O 3 TT 48L0M 006 Th, AANT 9009 T gl 85T J9%N1 %Q:: &H 4791 mAaY YHUIK
ANty ANH HCP tman 679t YHIS 4MatT an Hm$9° YH oohtT 199994% STh7
gothAING deE 479T Thaso 9NC 4antPas 4nP:: anH, maS IH o&hy &F Hie he 01
matt mact hrmasne 8att:: 4 Atmoaks mhatt f9%h7T J0ah46 A0EAT INONE
41010t Téh Hmoa nn HDY netadehy MOt htmahs 8ap:: TaT 71408 J0ThANC
492,00 Caun’1y!

ANTYT {07,

. heAP LT

1. fign mq@e (1) Y14 hA%R (2) mAd  (3) MUNZnAR  (4) nam  (5)
A8 HT (6) 9L AHIE (7) IPHINCYT  (8) AeT (9) NIPT (10 ) AYPST (11) hd 1T (
12)  21am®)

2. 1Y% th/n/MehIC 1) Y120a90 (2) Y ( 3) 98 THaT (4) 984 (5) NIt (6)
MCF (7 ) M68, (8) W IBUCLIUELL (9) fina (10) tIPMLYTCA, (11) id 1T (12) de8

3. N9 omEe% Hovaf 2.0 ont

Thans oan, 40 &tas h&he mhatt 4Nt HEmYn wad hhonna “né
L00°¢.dn hlléF
1) 60%0u:- 900t (1) 18-29 (2) 30-40 (3) 41-50 (4) >50

2) N4t mCY:- 1) KBI° HetouComt 2) HroComt 3) HidthT 4) N%a THA NTOT HELn 0
5) 990 190 TH4 HETINC
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3) gt T9UCE:-_ hEn 1) HEeEmlt 2) 1-4 (3) 5-8 (4) 9-10 (5) 11-12 (6) tiLt (7)
A.T009 (8) 8147 AoNLA"

4) N, n€e:—___ (1) 1-3 (2)46 (3) 7-10 (4) >10

5) féd:- (1) C (2) 118 (3) ®AC néhtE (4) 0k

6) aMNa uH, MANC PLS HAYhT IH: %m0t (1) 1-5 (2) 6-10 (3) > 10

I 9%h kBT NUAPST B8799T Chil HAPI® gom e ¥+

7) Al A ek AT0EE SN BELT aFhY hATP OFNfe 82 (L)am  (2)484A

8) NIt ATRTI G BLT AFhYI NATP $L0U0 4H CUNDY 22 (Dam  (2) 4244

9) mAHMTA TH L@ ATNTE &1 58 TH pédh dn HAoDE S 0BCT AFhT NEATP aaP
BTN 5R:(1) IMAT, BAMEoY (2) BATATE (3) 375 (4) 4LNT940947

10)58 NANEP guédht 4N ACST 95 HAPIY HEHNO Aooannd B¢ 470Te G4 06T aFh
NeATP BTC 5@ AANT & TAIUG? (1) hm (2) 4840

11)% &0, AN APLT AFHT (B0 THT NAM TR B T4am? (1) 5l (2) 4840

12)mAnn’y AW 51H e Aoy pam, 13?2 (1) hAeT ddh MANC  (2) NINCE A5 L (3) nant

13)m0tnat hAeT néh AN TAMATe B2 (1) wm (2) 4240
. hact TIHNE 188 HIoant

14)% &M, 541 d/0/h/h/MHNC T%FmYT HINAhT 9mFP 43P h12L %e2 10 (1) <2000
(2) 2000-4000 (3) 4001-6000 (4) >6000

15)€he5A0/0/h/0/MAHNC OaFmT HINEHT SmFP 43P 1128 %502 0 (1) <2000 (2)
2000-4000 (3) 4001-6000 (4) >6000

16)41 MAHNCHY hadT TiHNAN(L) 4HLENMTMAME 2)BAMam (3) T35 (4) 4LNATMATETY( 5)
AH 4800900907
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17)ndH 52 PC TC149° 4nN90 22 (1) am  (2) 48440 mAanny am &7t N e 41 ML,
n1ee T99L? 1IC(1) <50 (2) 51-100 (3) 101-150 (4)151-200 (5) 200-300
(6) >300

NI, 1200, NET9Re HaTednY VIC 61 L he?

(1) AFPeE Tt o007 (2) T09hMNSPE FRE it DA HIaE (3) G 90NN (4) 41H, T9hNC
w921t an HAa e (5) ndl nast 1t Hbi 1aIdT dn Ho-

18)theén mmé&T 4T R? 1) am  (2)4L 4R hI1REUhIL?

(1) <0.25 (2)0.25 (3)0.5 (4)0.75

19)tén, st HEIUAD L ANTE SAIH TAMNC NLATP hieese eaami?(1)imam,
Laamt (2) Noomr eaamy (3)aaP ¢a

20)n1l MaNChYT aFPh taehh & TEam? (1) 4o (2) 4840 toAANTY &0 &1 HEer h7e8?
IC

21)41 MAHNCHT T0PC HNdA DAL ETAHT 4@ (1) 4H LAMama (2) BAmMama (3) PYIE (4)
A8NTATYATY  (5) 4H A LAY

Nwe h'nm? 1849 Ta?

22)411 MAKNCHT HTmAL AFh 411 NS+ G L HEIOIRAR AT9° A
(1) 4l En094094H (2) LhPa094 (3) 90115 (4) 4LNTIA094T

N e hhmy 1 eeP TNa?

23)4M1at pout ALHL ANAT N90% 3w 432 9L F9°6NL 96 LT
(1) 4H 2nmama (2) LhTa0Y4  (3) TG (4) 4 LATIaTaT (5) 4H ALNT900947

N e hhmy 18P TNa?

24) 411 MHNCHT HOYN aFh mAL N0 e Téhb
@A) aa  (2) MANAL  (3) ThT

IV. TaTE & 450T¢ 41 HHLANQ povt it d/0/h/0/T et Tht 0a HIPAnT
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25)411 MhNCHT 6738 hARTT 400T:(1) ¢ 4Na (2) 4010 M%&m3t (3) 4NA Yante non

26)2¢ ATNTE aNa M€t povt hDS LLAP 2?2 (1) WD (2) 4840 mmANhY A84A
At e 190 82

27)2® A10THE ANAT WLEMTT TS HINAAT ddd 4de 82 (1)a0 (2) 424
28)411 MAMNCHT 441 WY ma) TattERT & Feam? (1) am (2) 5840
29)4l MLE Y Vit e okt HATE L@ ATNTE A4 MANCHT 713 L Bouna?
1) AHe ThT  (2) Tt (3) WENAL (4) ABA

30)tatEAT Tt € HANA 29T A1t9aeht 9Oh1e+ w3 L G@ t1a? (1) ¢ +tNate nn
HoNlAAP  (2) L% &1ATE 58 TH fdh NN HIHAT  (3) R 490TE Tt L8 TINUCT AN
HHAD

31)8¢ At e 9o0 L4 FNaTE witiaed AN hovt ATeT HADY néd m-anEIT oo @
19010062

(1) Nmat, m-BfFE (2) mansE (3) £hyo (4) ImAoY, & qHgo
V. 0ent 0®CY aFhT d/d/MaNéT HIANT

32 wHI Hholk 1020 AFhT dy/n/0hNe T N6AL 18 e 430 T 40aT SNLL 6&AT &0 (1)
4H En09a090 (2)LnTa4 (3)10F15 (4)4Ln0940M47% (5menn 4LN09H094 7

wH90 Hholt 10PCT AFhT d/h/0dNeT | (1)4H (2)2nm | ()M | (4)4Ln | (BmPnn
N16AL T8¢ A10Te 4NAt 9Net 62AT | En0Ya094 | 6094 5 MamMa | 4LnMa0947%
nego g

G2 ahnt I 470100

L6 o510t

LIEMCE nG e

G TA N TALTE

nasttmaht 62at AHYatI wyhiag

ThEMLAI0 4€AT noo @ T1aaRYC?
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T/0/d/0/TANCE hiaa: 10/0/d/b/MAGNC Sdh ootalneT had a/a/d/h/TMNC hia
19°hF T Ht8nm $n ookt

. 9hMNSBYT NUAETS BT99F HI"Aant $n omeF T

1.41 o/a/th/0/MANC HUAP & 4T70HE 50% 115 58 a0t NCE LamiT Nou e +1asP?
2 .&fla/a/h/0/MmNet FIOUCTT hamST Lun 82

3.4 &30 e INHb, 50 o/0/d/0/ThM0eT ThatP e+nnoy 22

4.muAHh T I L AT0TE AN TH fdht Raous WY hH AN a/a/M/n/TIANC NLATP
Laamy 28?2

538¢ 4101 anat a/a/h/n/MaNC 0tnat et ddhd MaNC amant nams +PYHm?
xe?

24.857T 87994 H9vant $a mohtFt
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2.411 aFh 99907 Jo90anT HITow1I° B799T w5148 7 8 hego?

3.M8¢ &40t Hael mad 0¢C & +NoTE 9°0 HIRLP w111898C nov & 58?2 Hiht 511 L%
10+ 613 2 Loonango?

4.990NCTHI0 HAP S & TTHA haldt 1996 h 920 nast TIHAR That w508 W1 9ot anaC
fiM?

5.7C4 mudne HIOANT He NI4T 5122 Soona?
3 0T 8 A30He 40 HELANQ noutdt d/a/m/d/MhNc T Tht ou0d HIANT

1.2¢ A40TE 4Nat 093E€ 0%t hovt h1G LeAP 22
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2.8¢ 470TE 4NaT 938 m T poot Th1S HINANT hdd 4 22
3.UH HAe TATE 2 A0TE 41 093 €007T poovd IHCATT NIR L 72
41016 & A10T¢ 41 pouk Tt TP it THICY 990100t 5108 B 8 hege?

5. & A0t 4l povt 4% AT EA4hT HADYT @aASRYT Moo e T190 100 P290h L4 HNOTE
a7T198C n?

4 %At o/a/h/n/MhwNéT HI"an+E oot

2. &H9U &1 vt HHHCHS 02AT YhAlet néh TAMNCHIC 6L 809 F2¢ 430TE HAPIO 211h
hou e 1108992

« 52 ARNETAT A70%0%

e &I mYInt

o JEINCE ASE

o PYAm: thén, AT

mCS P THHI APHTID YHINCHawA L 90T ANE Coon‘l;;
0/0/i/0/ThNeT Akt YHEA HE HESAD Fhant

gUAHYD Haolk Hthdi 8799 now e T708-PIo?

170 mFie

2.6/0/h/0/MhNeT HAMT TIHAE 8790

3. 411 o/a/h/0/MhNeT TATE &8 &30S Hidbn 001 0T: 44 powb T N?
4.0 o//h/0/MmNeT ANAT Had IONTOT w10 8 K2

5.411 o/0/t/0/Th0e T HobC TIHAN HIBAX IONTLT 7108 7e?

6.4Na% a1 o/a/h/0/ThNeT 184 4N 17T HIBELA TONTOT 71) 8 7e?
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7.08a% o/a/h/0/MhNéT (58 BANETRT 470°T0F: &I6 oItz &6 TNCE ALY IoUam-
thén, 00a4TT) MERL ANAT S a/a/h/0/Th0eT hEATP 40 9O°INC HAP AntPas nooe
T108%P

8. 1HAm, 58 AN P: MUAR: THARS teht TATE 28 4101 441 povb 3 17% UGt T w5 8
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Coun1y!
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