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Abstract

Ethiopia is one of the most populous country in Africa and in the world with the highest number of its young
population as a result of the high fertility rate with the lowest human development index (HDI). The issue
of unemployment in general and the youth unemployment in particular is then the most cross cutting issue
at national level especially in urban areas which claims a collaborative, integrated and systematic alliance
to rationalize it. The research study was conducted with an objective of assessing the driving factors of
urban youth unemployment and its socioeconomic effects in the case of Korem town, southern Tigray,
Ethiopia. Youth unemployment in Ethiopia, particularly in urban areas like Korem, has become a serious
challenge due to rapid population growth, limited job opportunities, poor education quality and weak
formal and informal sectors. This situation creates sever socio-economic and political impacts, making it
an urgent issue that require effective solutions.

The research employed a mixed-method approach, combining both quantitative and qualitative research
methodologies and data were collected through questionnaire, interviewing and focusing group discussion
methods. The primary data were collected from 283 simple randomly selected youth respondents. As far as
the data analysis is concerned, the descriptive statistical analysis like simple frequencies, cross tabulation
and inferential statistical analysis like chi-square and p-value tests were used to analyze the data. The
logistic regression model revealed that corruption and maladministration, youth population pressure, lack
of quality of education, lack of entrepreneurship and life skill training programs as well as lack of formal
and informal sectors were found to be the most significant factors of unemployment. As the socio-economic
effects of youths unemployment is concerned, socio-economic effects like loss of human capital, increase
dependency ratio, rising migration, social evils, and psychological problems like inferiority complex,
stress, depression, stigma and discrimination as well as political impacts like political unrest, uprising, and
instability are the most common ones.

Based on the findings of the study promoting youth enterprises development and self-employment,
attracting domestic and foreign investors that can encourage and initiate job opportunities, collaborative
hard working on the quality of education, building infrastructural and social facilities etc. were
recommended as some of the best solutions to resolve the youths unemployment.

Key words: urban unemployment, youth unemployment, the driving factors, socio-economic effects, logistic

regression analysis, educational quality, migration etc.
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CHAPTER - ONE
1. INTRODUCTION

1.1 Background of the Study

Youth unemployment is a major challenge facing many developing countries around the world
(Geda, 2022). The global youth unemployment rate is estimated to be 5.8% in 2023, compared
with 5.9% in 2019 (Ernst et al., 2023). Despite a minor increase in youth unemployment since the
Covid-19 pandemic’s inception, population growth in Sub-Saharan Africa continues to push the
labor force in which youths are being particularly at risk, while effectively addressing of this
challenge is directly connected with decent employment and dignified livelihood as reflected in
SDGs (ILO 2022; UN, 2022). Ethiopia with no exception, with its rapidly growing young
population facing limited employment opportunities (Bezu & Holden, 2014)

Youths are the future hopes of any country (Muhdin, 2016). Unemployment in general and youth
unemployment in particular has become the main concern in the economy, social and politics of
both in developed and developing countries (FAO, 2014). However, youth unemployment is more
challenge full to the developing countries than developed countries in the world (Geda, 2022).
Unemployment especially youth unemployment represent growing concerns worldwide. It is also
one of the causes for several socio-economic problems spreading in almost all countries of the
world (Daniel, 2016). Youth unemployment means loss of an important component of human
capital and forgone output that the youth could have produced (Zelalem, 2014).

Global population is projected to reach 9 billion by 2050. The number of young people (aged 15
to 24) is also expected to increase to 1.3 billion by 2050, accounting for almost 14 percent of the
projected global population. Most will be born in developing countries in Africa and Asia, where
more than half of the population still live in rural area and creates high an urban unemployment
pressure (UNDESA, 2011)

Youths have a great potential in order to exploit both the human and natural resources in an
optimum manner. They can bring energy, talent and creativity to socio-economic and political
atmospheres of any country. Around the world, young women and men are making important

contributions as productive workers, entrepreneurs, consumers —as members of civil society and



agents of change. What our young people do today will create the foundations for what our

economies will do tomorrow (man power group, 2012).

The effect of youth unemployment on the economy is withholding of the productive power who
could contributes for economic growth of their country and Since, unemployed population is
dependent on the employed population, it has direct cost to the government in the form of any
unemployment benefits paid to the unemployed and in lost tax earnings. (Daniel, 2016).

Ethiopia has a predominantly agricultural economy, being the second-most populous country in
sub-Saharan Africa, with a population approaching 123 million people with a youth population
(15-29 age group) approximately to be 30,772,234 ( 29%) of the total population (UNDP, 2022)
and over 63.66% of the population employed in farming (World Bank, 2021). The country is
experiencing rapid population growth rate, which is outpacing the ability to create sufficient jobs
(Getahun & Fetene, 2020). As the 2021 Ethiopian labor force survey revealed that the employment
to population ratio of youth (ages 15-29) showed that of the total youth population were 26 million
but with a very less job opportunity.

Different countries have different categorizations of the young segment of their society. However,
Ethiopia regards youth for those ranging from 15-29 age group as youths (MYSC, 2004).

The other indication as to what type of unemployment was prevalent in the country is the data on
steps taken to seek work and type of work sought it can safely be concluded that long term
unemployment of mainly the younger section of the population, which could be the combination
of structural and demand deficient unemployment has been the dominant type of unemployment
in Ethiopia, pleasing policy intervention.(EEA, 2005)

According to the Ethiopian Jobs Creation Commission (2019), the number of new jobs and
opportunities created is far small. However, about two to three million young people enter the
workforce each year, where they face high unemployment in cities and towns and already high
underemployment in rural areas (UNDP, 2022)

During the imperial regime the Ethiopian educated youth have actively participated in the political
and economic activities of the country (Guluma, 2006). With the advent of a new government in
1991 an important development in the promotion of youth issues is the establishment of the
Ministry of Youth, Sports and Culture in 2001as well as in 2004, Ethiopia for the first time
designed a national policy that specifically deals with youth issues (FDRE, 1993).



1.2 Statement of the Problem

At the international level, youth unemployment is recognized as an urgent issue, because it has a
multi-dimensional effects on diversified issues. This urgency is evidenced by the United Nations
Millennium Development Goal Target 16, develop and implement strategies for decent and
productive work for youth (UNECA, 2005).

Youth unemployment has become a major global concern following the global economic crisis of
2009, an event that triggered a sharp rise in youth unemployment (Sosina & stein, 2014).The youth
unemployment in global contexts has raised to 71 million in 2016 an increase of 0.5 million from
2015 (ILO, 2016). According to the World Bank about 70% of the African youth population is
still in rural areas which has high impact on the urban population and there is likely no other place

in the world where poverty is more evident than in SSA (World Bank, 2009).

Ethiopia is one of the sub-Saharan African countries with its predominantly young population with
uncompromised population growth and weakly performing economy (Nayak, 2014). He also stated
that the problem of youth unemployment is gaining attention in Ethiopia as the country is home to
one of the largest youth populations in Sub-Saharan Africa (SSA).

In Ethiopia, according the EFDRE constitution, Article 41(6) demonstrates a clear provision for
the states responsibility to safeguard policies which promote more employment opportunities. It
states,” the State shall pursue policies which aim to expand job opportunities for the unemployed
and the poor and shall accordingly undertake programs and public works projects” (FDRE, 1993).
In addition to that, the then government of Ethiopia was giving due emphasis to employment
creation and different policies and strategies had been introduced and implemented by the
government for employment generations. (Marta, 2012).

The policy serves to promote equal access to socio-economic and employment opportunities that
appropriate with ability, potential and needs of youths, as such as the principle that exists on the
paper, some of the programs and partnerships that the government proposes to set up were mainly
accessible to the urban youth and not the rural youth and there have been few studies that have
focused on youth unemployment in rural areas. (Birhanu, Abraham, and Hannah, 2005)

While youth unemployment has been well researched, the majority of studies have focused on
those living in urban areas. As the work of many researchers show us have studied and reported

related with urban unemployment, the reason for their study is, in Ethiopian it is common for
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young people to move to urban areas from rural areas for searching of jobs. This makes
unemployment in Ethiopia the urban phenomena. ( Muhidin, 2016) and (UNDESA, 2011)

According to the Ethiopian Statistical Agency population and housing census (2007 census year),
rural unemployment was not likely to be of policy concern as it was very low, in fact a decline in
rural unemployment will not necessarily be as a result of job creation in the rural parts of the
country but it could also be as a result of rural-urban migration of those unemployed youths (EEA,
2015).

Ethiopia is one of the least urbanized African countries, above 80% of its population are found in
rural areas dependent on agriculture and the employment opportunities in both formal and informal
sectors are relatively concentrated in the major urban areas and this situation creates more
unemployment stress in the urban areas if employment opportunities are rare in the rural areas
(CSA, 2015).

When many people speak of youth unemployment, it is mostly the case of the urban dwelling
youth that is the focus of commentaries (Hiruy, 2012). Although many of the problems associated
with unemployment that are faced by urban youth also apply to those living in rural areas because
rural youths face an additional set of barriers which are linked to their spatial isolation and to the
narrow range of opportunities which are available, then migrate to the urban areas for the sake of
job opportunities (EEA, 2015).

1.3 Objective of the study

1.3.1 General objective

To assess the major driving factors and its socio economic effects of urban youth unemployment,
as well as to examine the role of government, NGOs and the community in addressing the problem

in Korem town, Tigray, Ethiopia.

1.3.2 Specific objectives
1. To identify the major driving factors of urban youth unemployment in Korem town through

survey and interviews.



2. To analyze the strategies and interventions of the government, non-governmental institutions
and the local community aimed at reducing youth unemployment in Korem town with in the
research timeframe.

3. To assess the key socio-economic effects of urban youth unemployment on individual,

household and community level in Korem town

1.4 Research questions

1. What are the major driving factors of urban youth unemployment?
2. What are the reactions of the governmental, non-governmental institutions and the local people
to reduce unemployed youths in the study area?

3. What are the socio-economic effects of urban youth unemployment in the study area?

1.5 The Scope of the Study

The study focused on the driving factors of urban youth unemployment and its socioeconomic
effect at korem town, Tigray region. And the study took place within the three (3) Kebeles/Tabias/
or the korem district administration. The study again focuses on the youth age group from 15-29
ages category and the time line that the study will accomplish is starting from September, 2024 up
to June 2025 G.C.

1.6 Significance of the study

The findings of this study would be so important in understanding the major driving factors of
urban youth unemployment and its socioeconomic effect for academicians and researchers. And it
would give suggestions to the policy makers and strategy designers, implementers and other
management experts at federal, regional and local levels, for the sake of giving attention to the
major driving factors of urban youth unemployment. In addition, it would fill the knowledge gaps
existed on the issue under study as well as it would provide a base for other researchers and

scholars in order to investigate further study in the study area.



1.7 Limitation of the study

e Lack of data, information and internet accessibility

e The formal and informal sectors have not been well functioning

e Budget (finance) and materials constraints

e Lack of peace and stability during the Tigray war and post war

e and other related factors affected the quality of the thesis in terms of research dependability

and time line reliability.



CHAPTER - TWO

2. Review of Related Literature

The review of related literatures would try to assess significant conceptual issues and definitions
associated with the major driving factors of urban youth’s unemployment and its socioeconomic

effect.
2.1 Operational definition of important terms

2.1.1. The Concept of youth

In practice, the operational definition of youth varies widely from country to country depending
on the socio-economic, political, cultural, psychological and institutional factors. However
according to the standard UN definition, the age of youth comprises between fifteen and twenty-
four inclusive (15-24) age group (UN, 20017). However, the range between 15-29 age group is
selected to refer to as the age group of youth in Ethiopia. The selection of this range is based on
ground objective reality. In order to mobilize and utilize the potential capacities and competence
for developmental and democratic causes are the major reasons observed to regard the above
specific age group as the country’s youth (MYSC, 2004). It is relevant to use in this study, the
term youth as defined in Ethiopian Youth Policy document representing the youth between the
range of 15 and 29 age group. Because, this age group is categorized under the youth with high
school to university levels of education (Muhidin, 2014) and in urban and rural areas youths start
to merry and live alone falls in this age group according the Ethiopian context.

2.1.2 Unemployment

According to the ILO definition, unemployment is people who wish to work but are not actively
seeking a job since they see no possibility of obtaining gainful employment. There for this study
will use this concept - Unemployment is a situation in which workers are jobless because there is
no work for them to do even they are already ready to do so and would accept lower wages. The
unemployed are the total number of economically active population who are without work but
available for and seeking work, including those people who have lost their jobs voluntarily. While
unemployment measures joblessness, underemployment provides a complete picture of the under

use of labor resources or hiring with incompatible wage as compared to the amount of efforts,



skills and experiences of the professionalism as noted in the recent article published in the monthly
Labor Review (dey et al.2022). The International Labor Organization illustrated that the distinction
between unemployment and underemployment. In the 2022 report, the ILO researched that the
global unemployment rate in 2022 was at 207 million, while stating that ‘many more workers have
inadequate access to employment opportunities that are productive and deliver a decent living’
(ILO, 2022).

This highlights that underemployment, which means a job below capacity or a worker is paid less
amount of wage below his/her qualification. Studding underemployment provides a broader lens
than studding unemployment alone to understand the comprehensive labor underutilization or the
labor extravagance worldwide. Besides, underemployment is not only paying less amount of salary
incompatible with the qualification one who has but also refers to workers who are employed but
working less hours than desired, such as part-time workers seeking full-time work which is time

extravagance (Kapsos & Bourmpoula, 2013).

2.1.3 Socio-economic effects of youth unemployment

According to the study of (Misigwa and Kipesha, 2013) when they explain about the potential of
youths, youths are among the most important resources countries need to have in order to bring
about prosperity. Energetic, courageous and qualified youth can make changes to the social
economic development if they are well utilized and managed. Unemployment is disproportionally
high among the youths, adult women, less educated workers and population in rural and urban
areas. The socio-economic, individual, and institutional capacities of society becomes to be

weaken, in the prevalence of unemployment.

2.2. Unemployment and youth unemployment

Youth unemployment is a major challenge facing many developing countries around the world
(Geda, 2022). The global youth unemployment rate is estimated to be 5.8% in 2023, compared
with 5.9% in 2019 (Ernst et al..., 2023)

Global population is estimated to reach 9 billion by 2050. The number of young people (aged 15
to 24) is also expected to increase to 1.3 billion by 2050, accounting for almost 14% of the
projected global population. Most will be born in developing countries in Africa and Asia, where

more than half of the population still live in rural areas (UNDESA, 2011).



Achieving full and productive employment and decent work for all, including women and youth,
is a target of Millennium Development Goal, which aims to eradicate extreme poverty and hunger.
(Banerji, Saksonovs, Lin, & Blavy, 2014).

Despite a minor increases in the youth unemployment since the pandemic’s inception, population
growth in SSA continues to push the labor force in which youths are being particularly at risk,
while effectively addressing this challenge is directly connected with decent employment and
signified livelihood as reflected in SDGs (ILO,2022 & UN, 2022). Ethiopia is no exception, with
it’s rapidly growth youth population facing limited employment opportunities (Bezu & Holden,
2014)

According to the World Bank (2009), Africa as the world’s poorest continent and rural Africa is
home to some of the most disadvantaged and marginalized youth in the world. There is likely no
other place in the world where poverty is more evident than in SSA. Even though about 70% of
the African youth population is living in rural areas, the highest pressure is still laid down on urban
population due to rural to urban migration seeking job opportunities in urban centers .(Public
Policy Forum, 2013)

Rural youth in developing countries have to struggle to become productive members of their
communities and rural youth constituted 16 percent of the population in East Africa and reported
that most of these non-farm employment opportunities are situated in urban areas that rural youths
can only access these opportunities by migrating to urban centers and that urban areas have been
very slow to create job opportunities for most new job seekers, for those who migrate from rural
to the urban areas. Therefore there is a need for an integrated, coherent approach in which policies
appropriate for the youth in urban areas are closely connected with policies appropriate for the
youth in rural areas. (Crowley, Jones, Cominetti, & Gulliford, 2013)

Ethiopia has a predominantly agricultural economy, as being the second most populous country in
SSA, with a population estimating to be 123 million ( UNDP, 2022) and over 63.66% of the
population employed in farming ( world Bank, 2021). However, the country is experiencing rapid
population growth, which is outpacing the ability to create sufficient jobs (Getahun & Fetene,
2020). As the 2021 Ethiopian labor force survey revealed, the employment to population ratio of
youth ages (15-29) showed that of the total youth population of 26 million, about 73.62% are from
rural areas while the rest are from urban centers. Meanwhile, about 57.4% of the total youth

population were employed in different occupational groups 47.7% from the urban areas and 61.2%



from rural areas (CSA, 2021). According the Ethiopian jobs creation commission (2019), the
number of new jobs and opportunities created is far small. However, about two to three million
people enter the work force in each year, where they face high unemployment in cities and towns
and already high underemployment in the rural areas (UNDP, 2022)

In 2010 Economic Report of Africa entitled, promoting high level sustainable growth to reduce
unemployment in Africa, the United Nations Economic Forum for Africa/UNEFA/ noted that
African countries can pursue several short-term and long-term policies to achieve the needed
structural transformation that generates high growth with increased employment creation
opportunities. These policies should be based on a comprehensive development planning

framework that embodies well designed and implemented macro-economic strategies.

2.3. Theories of unemployment

Economists and development thinker have long been concerned with the unemployment problem
in the world, particularly in developed nations, since the Great Depression (1930s) even before
that and hence have formulated different theories to explain the problem and thereby draw policy
implications for it. (Fitsum, 2014)

There are so many unemployment theories which are widely used by different scholars as a
reference. The most widely used unemployment theories in different literatures are: Human capital
theory, Monetarism theory, Market liberal theory, Classical theory, Keynesian employment theory

and Marxist theory of unemployment (Daniel, 2016).

2.3.1. Human Capital Theory

From the perspectives of human capital theory, the perceived employability of individual can
either be determined by the conditions of the labor market that offer different opportunities
to the individual and the resource possession of employee. Of these two alternatives of the
employability determinants, the human capital theory deals with the individual resources option
particularly the individual’s efforts to invest in education and trainings (Berntson et al. 2006 cited
in Daniel 2006). Becker (1993) argues that for individual’s human capital development, training
and education are the most important investment to be made. Because the return to training
investment can be visualized in the form of higher income, effective performance and improved
health and acquiring better career positions. The human capital developed from work experiences
and competency development may contribute to higher earnings, better chance of promotions and

10



acquiring better position (Judge et al. 1995 cited in Berntson et al. 2006). In his earlier work on
investment in human capital analysis Becker found out that among other things individuals wage
is positively related to the level of skills they possessed, and the probability of unemployment for
individual is tend to be negatively correlated to the level of skills acquired (Becker, 1962).

The return to training investment in developing countries is poor due to primarily the slow growth
of the skilled labor demand in poor economy. Other factors such as poor administration, the level
of training capacity, the quantity and quality of training, and the economic policies that do not
favor incentives to firms have contributed to reduce the returns to training investment (Middleton
etal. 1993).

2.3.2. Marxist Theory of Unemployment

According to Marx, unemployment exists as a result of the capitalist system itself and gradually
worsen. He did not believe that in the long-term capitalist economies could be managed to
eliminate unemployment, nor did he think that market forces would reduce unemployment their
own consensus (Tesfay, 2015 cited in Daniel, 2016).

However, he believes that capitalist economy always had and would have high level of
unemployment. He believed that such economies are going through cycles. Periods of expansion
in which there was full employment were followed by periods of crisis during which
unemployment rose. Each successive crisis would be worse than the previous one until eventually
the capitalist system was destroyed. To Marx, this situation cannot continue indeterminately.
Workers would eventually realize they are being exploited, develop class consciousness, and
overthrow the capitalist system. Clearly, Marx’s predictions that capitalism would collapse have
not come true. Indeed the economic system of some communist countries seems closer to collapse
than that of most advanced capitalist countries.

However, capitalist economies have not proved as manageable as economists like Keynes
believed. “Governments have not been able to manipulate economies in such a way that mass

unemployment has become a thing of the past” (Tesfay, 2015).

2.3.3. Classical theory
The classical theory is essentially the laissez faire belief of pure capitalism. In this view, business
cycles are natural processes of adjustment which do not require any action on the part of the

government. Likewise, unemployment is caused by a deviation from the equilibrium prices and
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wages which would establish them with a free market. The theory proposes that all markets
equilibrate because of adjustments in prices and wages which are flexible. If, for instance, many
people are unemployed, unemployment will then cause higher real wage to decline and thus firms
can hire more workers, although at lower wage, and precisely reduces unemployment. This
prediction is reasoned by the classical argument that idle workers will bid down wage rate until
cost of employment is such that employers will hire more workers to the point where the
equilibrium state is reached and full employment is satisfied. Full employment, however, does not
mean that there is no unemployment. Still frictional unemployment and more of voluntarily type
of unemployment can exist at the ongoing real wage rate (Berntson et al. 2006 cited in Daniel
2006).

2.3.4. Keynesian employment theory

This theory is built on a critique of the classical theory and it argues that prices and wages are not
flexible as the classical theory asserts. Equilibrium may not exist in the product and labor markets
and wages tend to be rigid on the down side because workers will not accept wages which do not

permit them to live adequately and that periods of severe unemployment will still occur.

2.3.5. Market Liberal Theory

During much of the period since 1945 it was accepted by Labor and Conservative governments
alike that the government could and should maintain low levels of unemployment. It was
consequently the duty of the government to manage demand in the economy, an increase in
government spending could cut unemployment. Successive governments were committed to a
mixed economy. Government control over key industries would allow the government to
manipulate the economy so that mass unemployment could be avoided (Deribe et al. 2015)

In the 1970s the consensus about broad economic policy was eroded. Governments faced the
problem of rising inflation as well as rising unemployment. Measures designed to reduce

unemployment could lead to increased inflation (Deribe et al. 2015)

2.3.6. Monetarism Theory
Governments could reduce or even eliminate the problem of unemployment by reducing the money
supply i.e., allowing less money to circulate in the economy. This necessitated cutting back on

government spending and not expanding it as Keynes advocated. The government could not reduce
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unemployment below the natural rate without causing excessive inflation unless there were other
fundamental economic changes (Deribe et al. 2015).

The natural rate of unemployment was affected by such factors as the level of unemployment
benefit and the flexibility of wage rates. The unemployed would be prepared to work for lower
wages in order to get a job and at lower wage rates it would be profitable for employers to get
workers on. The demand for and supply of labor would come into balance and unemployment
would disappear. Economist pointed out that there was not, in reality, a totally free market in labor
Unions could use their power to drive up wages artificially high, and unemployment benefits
would discourage people from working for low wages. Other important factors would be the
mobility of the labor force and the availability and cost of information about job vacancies
(Tesfaye, 2015).

2.4 Types of Unemployment
Unemployment can take several forms according to recent labor market studies. There are three
major kinds of unemployment: cyclical, structural, and frictional. Each type of unemployment has

different causes and consequences (Stephen, 2014)

2.4.1 Cyclical unemployment

Cyclical unemployment refers to the recurrent unemployment occurring at particular phases of the
business cycle, starting with the depression from a boom. This unemployment is caused by a
deficiency of aggregate demand and is associated with a fall in the number of job vacancies. (ILO,
2011). Unemployment due to recession or poor economic performance (zelalem, 2014).
Sometimes the government can use monetary or fiscal policies to increase spending by businesses
and households, for instance by cutting taxes, or the government can increase its own spending’s

to fight this kind of unemployment.

2.4.2 Structural unemployment

Structural unemployment occurs when there is a change in the structure of an industry or the
economic activities of a country. As an economy develops over time the type of industries may
well change. This may be because people’s perceptions have changed or it may be because
technology has moved on and the product or service is no longer in demand. (Paulina Mary
Godwin Philip, 2020)
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This is type of unemployment caused by a difference between the structure of employment
vacancies and the structure of unemployment, usually brought about by technological change.
Unemployed persons have different skills from those being demanded by employers or are located
in a different place from a potential employer. Individuals those are unemployed because their
skills are no longer in demand where they live. This kind typically leads to longer spells and may
require the unemployed to acquire training or to more. (ILO, 2011 cited in Stephen, zelalem, 2014).
Generally the situation of structural unemployment is created due to the mismatch b/n the job
seekers /femployees and the skills required in the labor market by the employers.

Technological unemployment is another structural form that roots from technological changes like
increased automation, robotics or artificial intelligence that replace human power jobs over time
(Frey & Osborne, 2017)

2.4.3 Frictional unemployment

Frictional unemployment, sometimes called searching time for an employment, occurs due to
normal turnover in jobs as workers shift between occupations or locations. This type of
unemployment is temporarily waiting as the job seekers or employees transition between jobs.
(Cazes & Verick, 2021).

Individuals that are temporarily unemployed while transiting between jobs or just entering the
labor market. This kind is typically short in duration but always present in a market economy
Short-period of unemployment brought about by workers changing jobs. This minimum level of
unemployment, which coexists with job vacancies, occurs even when an economy is at full
employment level and is a feature of all types of national econom